2012 ANNUAL REPORT
to the School Community

MARYMEDE CATHOLIC COLLEGE
South Morang

“Be kind to one another as Christ cares for you”
(I Thessalonians 5:15)

REGISTERED SCHOOL NUMBER: 2032

Marymede Catholic College, South Morang

Contents
Contact Details ................................................................................................................................................... 1
Our College Vision .............................................................................................................................................. 2
College Overview................................................................................................................................................ 3
Principal’s Report ............................................................................................................................................... 4
Education in Faith ............................................................................................................................................... 5
Learning & Teaching ........................................................................................................................................... 8
Student Wellbeing .............................................................................................................................................11
Leadership & Management ...............................................................................................................................14
College Community ...........................................................................................................................................17
Financial Performance .................................................................................................................................... …19

Contact Details

ADDRESS

60 Williamsons Road
SOUTH MORANG VIC 3752

PRINCIPAL

Paul D’Astoli

PARISH PRIEST

Fr. Anthony Girolami

SCHOOL BOARD CHAIR

Jo-Anne Mazzeo

TELEPHONE

(03) 9407 9000

EMAIL

principal@marymede.vic.edu.au

WEBSITE

www.marymede.vic.edu.au

2012 ANNUAL REPORT TO THE SCHOOL COMMUNITY

PAGE 1

Marymede Catholic College, South Morang

Our College Vision
Marymede Catholic College, South Morang, is a Catholic faith community which aspires, in the way of
Mary, to give students a passion for life, a love of learning and a determination to be of service to others.
How?
The Message of the Good News of Jesus underpins all that we do.
“Love one another as I have loved you” (John 15:12)
Community: Shared beliefs and practices of those who are members.
Mary, the Mother of Jesus to be our model. A woman of:
Courage
Ingenuity
Humility
Commitment

Strength
Compassion
Service
Fidelity
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College Overview
Marymede Catholic College is a P-12 Catholic Co-educational College situated in South Morang. It is
conducted under the auspices of the Archbishop of Melbourne Denis Hart.
The College is now in its eighth year with the second group of students completing their VCE studies in
2012. The College has developed an excellent reputation in the local community with a high demand for
places at both Prep and Year 7.
Our 2012 enrolment was 1417. These numbers will to continue to grow in coming years.
We continue to develop a number of building projects to further enhance the excellent facilities at the
College. We believe that there is a great energy and enthusiasm to create a vibrant growing educational
community that embodies the values, beliefs and mission of the Catholic Church.
The College caters for a multicultural body of students of a wide range of academic ability. The
education it provides is student-centered, encompasses the whole person of each student and leads
students and staff to respect of self, others and nature, and to an appropriate sense of responsibility.
We strive to provide a learning environment that fosters the growth and development of positive,
resilient, skilled and compassionate young men and women who will be active participants in the 21 st
Century.
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Principal’s Report
I am pleased to report on the progress that has been made at Marymede Catholic College over the past
12 months. Our VCE results continue to be of a good standard and reflect well on the efforts of both our
students and that of our teaching staff. Our students have been able to access a full range of pathways
in a variety of academic institutions post school.
Our student numbers continue to grow with 1417 students enrolled at the College. We expect further
growth in coming years especially in the secondary section of the College.
The past year has seen a number of building projects completed. We have now completed Stages 1
and 2 of our Senior Specialist buildings. This has given us facilities in Science, Art, Design, Music and
Drama as well as extra classroom space. With these new facilities we have been able to expand our
curriculum offerings across the College.
Obviously with further growth in student numbers we will need further additions to our facilities. Planning
for this is well underway.
In 2012 we were in the second year the School Improvement Framework and we have determined the
priorities for the coming years. These priorities centre on improvements in teaching and learning and
are reported on elsewhere in this report.
Our school community is a vibrant, growing, dynamic one that our students, staff and parents are proud
to be part of.

.
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Education in Faith
Goals



To deepen the school community’s faith journey within the Catholic faith
tradition and Marian charism.
To promote and express the Catholic identity of Marymede College.

Intended Outcomes



That the students and staff deepen their understanding and appreciation of
being a member of the Marymede Catholic school community.
That the ethos and charism of the school is lived out daily as each member
is encouraged to strive towards their full potential through reflection on
gospel values.

Achievements

























Leaders Induction ceremony
Whole School Masses
o Opening of the School Year Mass
o Sorry Day Liturgy 2012
o Sacred Heart Mass – the collection of donated blankets, food and
household items for St Vincent De Paul
o Marymede Day Whole School Mass at St Patrick’s Cathedral
o Student Leader’s Mass at St Patrick’s Cathedral
o Year 12 Graduation Mass
ANZAC Day Liturgy – Guest Speakers
Prep Palm Sunday Liturgy for parents
Year 4 Post Eucharist and Pentecost Liturgy for parents
Junior School Parent Information nights – RE curriculum
Additional resources to compliment the Religious Education Program.
Opening of College New Buildings 2011 and 2012
Reflection Days Years 7-11
Year 12 Retreat
Celebration of all Guild Feast Days
Year-long fundraising for our nominated Charities
Walkathon
Guest speakers on prayer modules for Year 8
Awards Night at Latrobe University
Junior School focus on Catholic Education Week – The Wonder of God
Creation
Heads of Faith and Mission P-4 and 5-12 attending Religious Education
Leader’s CEOM cluster days and reporting back to Leadership and staff
Head of Junior School and Head of Faith and Mission P-4 met the College
Chaplain on a regular basis to plan, organise and discuss Sacramental and
College Masses, define school RE protocols
Junior School Religious Education Professional Learning Teams –
curriculum planning with CEOM documentation – Tracking Tool and
Exemplar Units
Monitoring of the Religious Education P-4 Developmental continuum based
on ‘Coming to Know, Worship and Love’
Sacramental Program for Primary school:
o Eucharist, Reconciliation and Confirmation seminar half day for
students – facilitated by College Chaplain
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o
o



Parent night for Confirmation preparation
Reconciliation and Eucharist family workshops facilitated by College Chaplain, Rev
Maurie Cooney
o Sacramental preparation – visits to all Sacramental children by Rev Maurie Cooney
o Sacramental planning – Sacramental teachers, Head of Faith and Mission P-4 and Rev
Maurie Cooney
o Preparation of Choir children to sing at Sacramental Masses, Junior School Masses
and Whole School Masses and assemblies
o Teaching individual students the catechisms of Reconciliation for their Sacrament
o Lent, Easter, Pentecost and Advent liturgies for Junior School students
o Baptismal classes in the Chapel for Year 1 students
Staff Spiritual Development sessions offered by Head of Faith and Mission 5-12 towards
Accreditation
o Sacramental Theology morning
o Staff reflection for each PD day focussing on the liturgical themes
o Special prayer service for the victims of the school shooting in America
o Whole School PD – Restorative Practices – Guest Speaker
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Learning & Teaching
Goals & Intended Outcomes
The broad goal for Learning and Teaching at Marymede Catholic College is to develop a culture of
shared contemporary pedagogy, knowledge and practice to enable students to be equipped for
st
engagement in 21 Century society.
Within this framework, our intended outcomes for students are:
o That student engagement in their learning will be enhanced in all areas.
o That literacy and numeracy outcomes will be improved.
o Student pathways will be enhanced.

Achievements
The focus of Professional Learning at the College has been to promote a culture of shared
contemporary pedagogy to address these intended outcomes with particular focus on differentiated
learning, use of data and assessment to enhance pupil progress and using contemporary ICT in the
classroom.
Teaching staff have been engaged with many shared opportunities to be skilled in contemporary
pedagogy to ensure that all students have their needs met, regardless of their ability. As a product of
personalised learning in the classroom, literacy and numeracy outcomes inevitably will be improved.
This will enable students to have the opportunity to explore a range of career pathways and achieve
higher education outcomes.
In addition, teaching staff are skilled in using ICT in their classrooms to enhance student engagement
and provide them with the skills that they will need in the future. The continued development of
Interactive Whiteboards and hubs of computers in every Primary School classroom has had a positive
impact in terms of engagement and personalising learning across the curriculum. The introduction of
1:1 Computing Learning Programs for Years 7-12 empowers students in developing the necessary skills
to be digitally literate and exemplary users of ICT. The College aims to embed ICT into the curriculum
st
in order to prepare students for 21 Century Learning.
The results of NAPLAN testing show that Years 3, 5, 7 and 9 are generally superior to ‘similar schools’
in the Literacy dimensions and on a par with ‘similar schools in Numeracy. The results in Writing were
superior to the state mean at Years 3, 5, 7 and 9 and in Spelling and Grammar and Punctuation at the
Primary levels. A comparison of College and Victorian means shows that the school did not match the
state mean in Reading (other than Year 5) and in Numeracy.
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Achievements
PORTION OF STUDENTS MEETING THE MINIMUM STANDARDS IN YEARS 3, 5, 7 & 9
NAPLAN TESTS

2010

2011

2010–2011
changes

2012

2011–2012
changes

YEAR 3 READING

98%

97.6%

-0.4%

98%

+0.4%

YEAR 3 WRITING

100%

100%

0%

100%

0%

YEAR 3 SPELLING

100%

98.4%

-1.6%

97%

-1.4%

99%

97.7%

-1.3%

99%

-1.3%

100%

99.2%

96%

-3.2%

YEAR 3 GRAMMAR & PUNCTUATION

YEAR 3 NUMERACY

-0.8%

YEAR 5 READING

100%

95.1%

-4.9%

96%

0.9%

YEAR 5 WRITING

96.4%

93.1%

-3.3%

100%

+6.9%

100%

95.1%

-4.9%

98%

+2.9%

96.4%

94.1%

-2.3%

96%

+1.9%

100%

93.2%

-6.8%

99%

+5.8%

YEAR 7 READING

97.6%

99%

+1.4%

100%

+1%

YEAR 7 WRITING

97.6%

97.9%

+0.3%

99%

+1.1%

YEAR 7 SPELLING

97.6%

96.9%

-0.7%

98%

+1.1%

YEAR 7 GRAMMAR & PUNCTUATION

94.5%

96.9%

+2.4%

98%

+1.1%

YEAR 7 NUMERACY

99.2%

99%

-0.2%

99%

0%

YEAR 9 READING

96.6%

97.4%

+0.8%

96%

-1.6%

YEAR 9 WRITING

91.8%

96.5%

+4.7%

94%

-2.5%

YEAR 9 SPELLING

92.9%

97.4%

+4.5%

93%

-4.4%

YEAR 9 GRAMMAR & PUNCTUATION

98.8%

94.8%

-4.0%

97%

+2.2%

YEAR 9 NUMERACY

98.8%

97.4%

-1.4%

97%

YEAR 5 SPELLING

YEAR 5 GRAMMAR & PUNCTUATION

YEAR 5 NUMERACY

YEARS 9-12 STUDENT RETENTION RATE
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MEDIAN NAPLAN RESULTS FOR YEAR 9
YEAR 9 READING

576.4

Score

YEAR 9 WRITING

570.3

Score

YEAR 9 SPELLING

575.3

Score

YEAR 9 GRAMMAR & PUNCTUATION

567.0

Score

YEAR 9 NUMERACY

566.2

Score

SENIOR SECONDARY OUTCOMES
VCE MEDIAN SCORE

30

Score

VCE COMPLETION RATE

100 %

VCAL COMPLETION RATE

100 %

POST-SCHOOL DESTINATIONS
TERTIARY STUDY

85%

TAFE / VET

5%

APPRENTICESHIP / TRAINEESHIP

4%

DEFERRED

0%

EMPLOYMENT

1%
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Student Wellbeing
Goals
At Marymede Catholic College we continue to strive to meet the learning, emotional, social, physical
and spiritual needs of each student across the thirteen years of their schooling.

Intended Outcomes




That an understanding of student wellbeing be developed by all members of the College
community.
That staff take a consistent approach to the wellbeing of students.
That student leadership capacity will be increased and student voice will be evident throughout the
College.

Achievements
In 2012 the College has continued to implement a whole school approach to Restorative Justice
Practices in dealing with student management and pastoral care of students. Professional learning has
occurred for staff and students to increase and deepen understanding of Restorative Justice Philosophy
and approaches. Increase in resources related to the elements of student wellbeing, including
restorative practices and student management was undertaken.
Clarity of the roles and responsibility of Heads of School, Head of Guilds, Year Level Coordinators,
Tutor Teachers and Pastoral Teacher in the wellbeing of the students has been strengthened. The
understanding and alignment between the roles was mapped and more clearly understood and
consistently applied. The development of policies and procedures associated with student attendance
was undertaken.
The Student Wellbeing Action Team continued to review current practice and work towards wellbeing
goals. The work of this team saw the introduction of ‘Circle Time’, Restorative Chat’ and use of affective
questioning by teachers and leaders along with the introduction of ‘fair play’ program in the Junior
School.
Work continued on student wellbeing aspects of physical, personal and social learning and civics and
citizenship strands of VELS, including workshops on cyber safety for staff, students and parents.
In 2012 Professional Learning for staff on student health concerns including anaphylaxis, asthma
management, cystic fibrosis, diabetes management and first aid training were provided by the nursing
team and outside agencies.
Social justice awareness was heightened through Guild projects and through the engagement of
students with community agencies, including Arilla Village and San Carlo.
Improvements were made to the formal induction process for new students and the strengthening and
expansion of the buddy systems across the year levels and stages of learning.
Program Support Groups (PSG) meeting for both funded and non-funded students continued for
students with additional wellbeing needs. The Individual Learning Plans for each of these students, with
detailed short and long-term goals and strategies, were communicated to all relevant stakeholders. The
implementation of the Student Academic Improvement Strategy (SAIS) continued to support students
with academic needs.
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In 2012 the College continued to provide counselling services through Centre Care Family Services. A
review of the College counselling and psychological services took place with recommendations being
made for 2013.
2012 saw an expansion of leadership opportunity for students with the introduction of additional Senior
Student Leadership roles. The Junior, Middle and Senior School Student Leaders undertook a whole
day of learning on Restorative Practices. Student Leaders met fortnightly with the Deputy Principals
while Student Guild Leaders also worked closely with the Heads of Guild and Head of Domains.

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

%

Prep

95.02

Grade 1

93.08

Grade 2

92.58%

Grade 3

94.28

Grade 4

94.91

Grade 5

93.30

Grade 6

92.90

Year 7

93.55

Year 8

92.21

Year 9

91.41

Year 10

90.11

Overall average attendance

93.03

Parents are asked to notify the College before 9.30am if their son/daughter is absent. An automated SMS
message notifies parents of unrecorded student absences.

VALUE ADDED
The College continues to develop students’ skills and capacities as autonomous learners and leaders,
emphasising the qualities of responsibility, resilience, optimism, interdependence and confidence. The
College supports a breadth of rich and diverse co-curricular activities to augment the formal curriculum.
Students are provided with the opportunity to be involved in co-curricular activities including, but not
limited to; Sporting teams, Choirs, College Productions, College Musical Bands, Debating, Film School,
Tournament of Minds, Dance Troupes, Drama Club, Chess Club, Language Competitions, Penpal Club,
Knit –A-Square Group and Games Clubs.
Leadership opportunities are provided to students involved in the organisation of events such as the
Walkathon, Walk to School Days, Sporting Carnivals, Assemblies and lunchtime competitions
Reflection Days continue to be a high priority for students in the College with outside presenters leading
and guiding students with the opportunity to reflect, celebrate and deepen their understanding of self,
others and their faith. The Sacramental programs in Years three, four and six provide students with the
opportunities to further enrich and experience spiritual growth.
The Young Vinnies Group (St Vincent De Paul) have continued their efforts in serving others through
fundraising efforts and taking a keen interest in global and local social justice issues.
Students were involved in fundraising activities including Project Compassion and the collection of food
items for distribution to various agencies.
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An established Camping Program provides students with the opportunity to experience learning in
varying environments. Years 3, 4, 5, 6, 7 and 9 students were involved in various camp type activities
from the extended day, to overnight outdoor education programs.

STUDENT SATISFACTION
There is a high level of student satisfaction with the majority of students taking pride in being a member
of the Marymede Catholic College Community. Survey results of the Year 5 to Year 12 students, along
with strong anecdotal evidence from students in Prep to Year 4, confirm that the majority of students
feel safe and cared for by their teachers.
2012 student attitude to school survey results reveal an upward trend in the extent to which students
feel socially connected and get along with their peers. Students have a more positive perception of
classroom behaviour and believe there is less disruption by other students in class. Students generally
perceive that there is a marked decrease in students feeling bullied or harassed by their peers. Student
morale has increased with students feeling more positive at school as compared to 2011. This is due,
in no small part, to the strong, positive and respectful relationships that exist between students and
between staff and students.
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Leadership & Management
Goals




To continue to develop a culture of distributed leadership where all members of the community
are invited and encouraged to become active participants in the life of the College.
To distribute resources in an equitable manner.
To develop a professional learning culture.

Intended Outcomes




That the four pillars of staff culture and school climate are enhanced.
That school resources are allocated according to the School Improvement Plan priorities.
That leadership capacity of all is developed.

Achievements
Throughout 2012, emphasis was placed on inviting, developing and supporting teacher/leader capacity
through presentations of Action Research Projects based around aspects of Differentiation.
These were complemented by a number of professional learning forums.
Communication systems continue to be reviewed and developed ensuring all members of the College
had timely access to information.
Discussions and planning throughout 2012 with the Middle Leaders regarding continuing skill
development and building leadership capacity has enabled a Leaders Conference to be developed in
2013.
Regular meetings took place with teaching staff on improving workplace harmony throughout the
College with emphasis on continued improvement on school climate and the four pillars.
All staff undertook an Annual Review Process and a collaborative approach to staff appraisal through
regular coaching sessions was introduced.
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TEACHING STAFF ATTENDANCE RATE

95.34%

STAFF RETENTION RATE

82.95%

TEACHER QUALIFICATIONS
DOCTORATE

MASTERS

GRADUATE

CERTIFICATE GRADUATE

0%

17.3%

28.26%

0%

DEGREE BACHELOR

80.43%

DIPLOMA ADVANCED

26.09%

NO QUALIFICATIONS LISTED

6.52%

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2012
SCHOOL BASED PROFESSIONAL LEARNING:
o
Whole School PL activity – AUS VELS
o
Professional Learning Groups on topics such as Assessment, the use of data and evidence to inform teaching and
various aspects of the VELS.
o
Domain-based professional learning.
o
Action Research Projects – Assessment and Reporting
o
Best Practice workshops
EXTERNALLY PROVIDED PROFESSIONAL LEARNING:
A large range of professional learning was undertaken by College teaching and non-teaching staff. In addition to annual
Subject Association conferences, some of the professional learning that staff accessed externally was in relation to
Mathematics and Literacy, behaviour management, Accreditation to Teach in a Catholic School, Reading and Spelling
strategies and the development of various ICT skills.
NUMBER OF TEACHERS WHO PARTICIPATED IN PL

98

AVERAGE EXPENDITURE PER TEACHER FOR PL

$3, 047
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STAFF COMPOSITION
PRINCIPAL CLASS
TEACHING STAFF (HEAD COUNT)
FTE TEACHING STAFF
NON-TEACHING STAFF (HEAD COUNT)
FTE NON-TEACHING STAFF
INDIGENOUS TEACHING STAFF

1
106
97.8
33
29.4
0

TEACHER SATISFACTION
Information from the School Improvement Survey 2012 indicates that staff satisfaction is at the
lower 25% of Victorian schools.
Strategies were implemented early in 2012 to improve staff satisfaction across the College. The
School Improvement Review identified areas that will lead to better teacher satisfaction in the next
four years.
Communication systems across the College were reviewed and refined allowing for more frequent
and timely dissemination of information across the College community.
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College Community
Goals



To increase the active engagement of parents in their child’s learning.
To promote and develop partnerships with the local and wider community.

Intended Outcomes




That parent’s feel an increased general satisfaction and confidence that the College is always
seeking to improve.
That the school connectedness in the broader community is enhanced and extended.
That learning opportunities will be enriched by the sharing of expertise.

Achievements
The inaugural Marymede Catholic College Fete was held in November 2012. The committed and
dedicated Parents and Friends Committee planned, prepared and engaged local businesses and parent
participation throughout the 18 months of organising the Fete. The Marymede Catholic College Fete
attracted approximately 5,000 people from our local and the wider community.
The Student Leadership program and the College Social Justice program expanded in 2012 with
Student Leaders both in Primary and Secondary actively participating in Leadership programs in the
local regions.
The Social Justice program expanded into the wider community with students in Primary and Secondary
visiting our local nursing homes and aged care facilities.
College publications including the College website and Facebook promoted College communication and
connectedness.
Grandparents Days, Mother’s Day Assemblies, Parent Teacher Progress Interviews, Parent Information
Nights, Parent Helper Workshops and Primary and Secondary Camp programs all assisted in the
continuing development and improvement of creating an inclusive College community.
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VALUE ADDED
o
o
o
o
o

Parent Teacher Progress Interviews and Parent Support Group Meetings.
Information seminars, transition programs and workshops.
Valedictory Dinner.
Grandparents, Mother’s Day and Father’s Day assemblies.
College Board Meetings and Parents’ and Friends Committee involvement.

PARENT SATISFACTION
School Improvement Framework, Parent Satisfaction Data reflects a parent body who are largely
satisfied with the progress that the College is making with their sons and daughters. Particularly
noteworthy is parent satisfaction with student motivation, student connectedness to school,
homework, stimulating learning and teacher morale.
In the first years of the College, parent enthusiasm was high and committee membership strong e.g.
Parents’ and Friends Committee. A new challenge for the College is to again harness the
enthusiasm of the parents and to engage with them in ways that are meaningful, productive and of
real and tangible benefit for their children.
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Financial Performance

REPORTING FRAMEWORK
Recurrent income
School fees

MODIFIED CASH
$
Tuition
2,099.160

Other fee income

328,559

Private income

340,293

State government recurrent grants

2,452,760

Australian government recurrent grants

9,618,812

Total recurrent income

14,839,585

Recurrent Expenditure

Tuition

Salaries; allowances and related expenses

9,690,088

Non salary expenses

4,998,399

Total recurrent expenditure

14,688,487

Capital income and expenditure

Tuition

Government capital grants

544,620

Capital fees and levies
Other capital income

1,666,389
99,484

Total capital income

2,310,493

Total capital expenditure

2,128,944

Loans (includes refundable enrolment deposits and recurrent, capital and bridging loans)

Total opening balance

17,476,659

Total closing balance

17,275,110

Note that the information provided above does not include the following items:
System levies charged to individual schools, intra-systemic transfers and diocesan supplementary capital fund (SCF) supported borrowings for
primary schools. The information provided is not comparable with other educational sectors. This VRQA template is not comparable to the ACARA
school-level income reporting requirements which are to be reported on the MySchool website. ACARA school level reporting requirements will
require system level income from Government grants and some private income to be allocated by school. This will be a small adjustment in relation
to the total level of school resources. At this stage, recurrent income from Government sources, school generated income and capital expenditure
are to be reported by schools. Additionally when assessing the private income of the school include both recurrent and capital school fees.
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