ANNUAL
REPORT

2017

TO THE SCHOOL

COMMUNITY

MARYMEDE CATHOLIC COLLEGE, SOUTH MORANG

E1377

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG

Contents
Contact Details ............................................................................................................................................ 2
Minimum Standards Attestation ................................................................................................................ 2
Our College Vision .....................................................................................................................................3
College Overview........................................................................................................................................4
Principal’s Report ........................................................................................................................................ 5
Education in Faith ....................................................................................................................................... 8
Learning & Teaching .................................................................................................................................11
Student Wellbeing .....................................................................................................................................15
Child Safe Standards ................................................................................................................................21
Leadership & Management .......................................................................................................................22
College Community ...................................................................................................................................26
VRQA Compliance Data ............................................................................................................................28

2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY

E13717

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG

Contact Details
ADDRESS

60 Williamsons Road
SOUTH MORANG VIC
3752

PRINCIPAL

Mr. Michael Kenny

PARISH PRIEST

Rev. Martin Ashe

SCHOOL BOARD CHAIR

Mrs Jo-Anne Mazzeo

TELEPHONE

(03) 9407 9008

EMAIL

principal@marymede.vic.edu.au

WEBSITE

www.marymede.vic.edu.au

ABN

87 948 696 214

E NUMBER

E1377

FEDERAL DET NUMBER

17551

Minimum Standards Attestation
I, Mr. Michael Kenny, attest that Marymede Catholic College is compliant with:
•

•

All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2007 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA
Australian Government accountability requirements related to the 2017 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)

25 May 2018
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Our College Vision
Marymede Catholic College, South Morang, is a Catholic Faith Community which
aspires, In the Way of Mary, to give students a passion for life, a love of learning and
a determination to be of service to others.
How?
The Message of the Good News of Jesus underpins all that we do.
“Love one another as I have loved you” (John 15:12).
Community: Shared beliefs and practices of those who are members.
Mary, the Mother of Jesus to be our model. A woman of:
Courage
Ingenuity
Humility
Commitment
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College Overview
Marymede Catholic College is a P-12 Catholic Co-educational College situated in South Morang.
It is conducted under the auspices of the Archbishop of Melbourne, Denis Hart.
The College is now in its 11th year with the sixth group of students completing their VCE studies
in 2017. The College has developed an excellent reputation in the local community with a high
demand for places at both Prep and Year 7.
Our 2017 enrolments were 1738 at census date. These numbers will continue to grow in coming
years with a planned enrolment ceiling of 2,250 students.
As part of the College’s Master Plan, we continue to develop a number of building projects to
further enhance the excellent facilities at the College. We believe that there is a great energy and
enthusiasm to create a vibrant growing educational community that embodies the values, beliefs
and mission of the Catholic Church.
The College caters for a multicultural body of students of a wide range of academic ability. Our
courses are designed to meet the educational needs of all students. The education we provide is
student-centred and is dedicated to educating the whole persons spiritual, intellectual, cultural,
social, emotional and physical. We strive to provide the young people in our care with an
education that is characterised by a lived experience of Christian values.
We endeavour to provide a learning environment that fosters the growth and development of
positive, resilient, skilled and compassionate young men and women who will be active
participants in the 21st Century.
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Principal’s Report
What I wish to do in this Annual Report is to give an overview of what our 2017 school year was like. I
believe it is largely an optimistic and encouraging one.
The religious dimensions of the College continue to form the basis of all we do at Marymede Catholic
College. An integral part of our Catholic spirituality is the acknowledgement that we need to take time
out from the daily routine to reflect on the importance of God in our lives and to pray in thanksgiving.
Our Opening of the School Year Mass was such an occasion where all present at the Eucharistic
celebration were asked to be open to the challenges God puts before us and not be blind to the
challenges of life. We were reminded that the door to faith is always open.
The annual Staff Spirituality day is one of the highlights each year for me. In 2017 our facilitator was the
very well-known Jesuit Priest, Fr. Richard Leonard. In his address, Fr. Richard challenged us as educators
in a Catholic school to guide our students on their spiritual journey. I continue to come away from these
days thankful for the opportunity we have as staff members to share our faith and values with our students
we come in contact with on a daily basis.
The steady growth in the REMAR Program over the past two years has given me great satisfaction. The
Years 10 and 11 students who have been involved have enthusiastically embraced the opportunity to
learn about themselves by participating in activities which have taken them out of their comfort zone. The
students have developed skills such as teamwork, independent decision-making initiatives and empathy.
Hopefully, the society we live in can only benefit from our students developing an enhanced sense of the
needs of others.
Our Philippines Immersion Program continued in 2017 where 10 Year 11 students, two staff and Kevin
Meese from Catholic Mission spent 10 days in early December living and working in the local Philippine
communities. The students commented to me upon their return to school this year that it was a lifechanging experience for them. We anticipate that the Immersion Program will continue to grow in the
years to come.
The story of teaching and learning in 2017 is one of constantly striving to improve student outcomes and
giving students and parents’ better access to information in our school. We want to tell you what is
happening in the classroom to keep you better informed of our offerings and events.
It was wonderful to see the interaction taking place between parents and their children at the Family
Maths Workshop evening which was held earlier in the year.
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The rotations introduced at Years 5 and 6 in 2016 have proved to be popular with both the students and
staff. Going forward, we believe our Senior Primary students will find the transition from Primary to
Secondary school much smoother as a result.
I have also been very happy with how the Years 7 and 8 extension classes ran in 2017. The students have
been challenged by their teachers and have produced high quality work across all the domains.
The challenge Marymede faces, as with all schools, is to keep pace with changing social, economic and
technological trends to ensure students have the best opportunity of finding a suitable and fulfilling
pathway in life. Knowledge is no longer defined and confined in traditional ways, nor guaranteed by set
qualifications. Rather, it is being generated by lifelong learning which encompasses such attributes as
teamwork, communication and self-management, as well as organisational and technological skills and
the ability to think creatively. These personal attributes are necessary to manage and survive in a changing
world.
The College has continued a significant upgrade of our Information Technology infrastructure and has
embraced a challenging strategic plan for the coming years. As technology and the delivery of the
learning and teaching program become more intertwined, it is essential we have the flexibility to allow
the students to work between programs and subjects to individualise their learning. Our aim is to be
known out in the wider community as a leading P-12 College in education.
The breadth of programs offered at our College in 2017 allowed us to cater for a wide variety of outcomes
and student abilities. In particular, our Vocational Educational & Training Program has provided the
opportunity for a number of our Years 10-12 students to gain hands-on experience and learning in
numerous fields in a diverse range of educational institutions.
The Learning Enhancement Centre continues to be well-known in the school community for the care and
help offered to our students who need extra assistance in either individual or small group settings.
One of the highlights of 2017 was our Inaugural Middle Years Musical Production ‘Seussical Jr’ which was
an outstanding success and gave our young actors, singers, dancers and musicians the chance to
showcase their talents. The Top Acts Concert at the Plenty Ranges Arts & Convention Centre again
highlighted the talented students we have in this area.
Term 4 also saw the Annual Arts & Technology Exhibition in the Calthorpe Resource Centre. This show is
an expression of a broad range of Visual Arts & Technology which include furniture making, art, painting
and textiles. I was impressed with the quality of students’ work on display.
Late in 2017, seven students from the Okazaki City Region in Japan spent a week in our Marymede
Community as part of our LOTE Exchange Program. I know our young students studying Japanese
benefitted from conversing with fluent speakers of the Japanese language. We look forward to our
students heading overseas to Japan and Italy in 2018.
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The House Coordinators have worked tirelessly to continue to build the house spirit which has been so
evident at the Swimming/Athletic Carnivals, the House Picnics, Marymede Day and the farewell to Year
12 events. There is no doubt in my mind that we have developed in the space of three years a structure
where everyone feels welcome and valued.
We are also fortunate in having a very capable team of College Psychologists and Counsellors. The
students, staff and families have greatly benefited from the support they offered in 2017.
The Sporting Program the College offers continues to give our students the opportunity to represent
Marymede in a wide range of sports in both the SACCSS and Bridge Inn Competitions. We have achieved
a high level of competitiveness in many sports with some teams winning their division and advancing to
regional and state level finals. Our Inaugural Sports Awards night was also a great success with medial
personality, Brian Taylor entertaining the large crowd.
The Capital Development Plan has seen a number of projects competed in my time at the College; these
include a second Food Technology Centre, refurbished Staff Lounge, the Trade Skills Centre and early
next year, two new Science Laboratories and four General Purpose Learning Areas will be ready for our
students to use.
We are confident that by the start of Term 2 next year, the Marymede Early Learning Centre will be up
and running which will help to make the transition to Prep at Marymede Catholic College much less
stressful for both the students and their parents. This will become a highly sought after Early Learning
Centre in the years to come.
The level of projected Federal Government Funding for Catholic schools has attracted widespread media
coverage since the release of the Gonski Mark 2 Report in the middle of 2017. We have received
assurance that funding for Catholic schools in 2018 will be maintained at the current levels (in real terms)
with no guarantees beyond next year. This is obviously a concern both for the College and our parents
going forward. We do appreciate the sacrifices our parents make to send their children to Marymede
Catholic College.
We are fortunate at our College to have such dedicated staff (both teaching and non-teaching) who go
the extra mile to support our students and always have the best interests of the College at heart. The
College is also lucky to have such committed and dedicated parents who volunteer their services.
It is with great hope and excitement that we look forward to the 2018 school year. Our Prep enrolments
are again at capacity and our Year 7 enrolments will be in excess of 190. We anticipate commencing next
year with a student population of 1800 which is an increase of over 50 from this year.
With all of our developments this year, we have tried to make sure that we never forget the purpose in
all that we do and that this is what is best for every one of our 1745 students.
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Education in Faith
Goals & Intended Outcomes
•
•

To strengthen and deepen the Catholic identity of the college.
That students are active participants in an engaging and rigorous RE curriculum P-12.

Achievements
•
•
•
•

There is an increased and active participation of all members of the community in the faith life of
the College.
That students are active participants in an engaging and rigorous RE curriculum P-12.
The College has continued to strengthen student participation in social justice and Christian
leadership initiatives.
The College has continued to promote and facilitate staff in gaining Accreditation to teach in a
Catholic School and to teach Religious Education.
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VALUE ADDED
Primary
• Reflection Days and Family Workshops for each of the sacraments of Reconciliation, First
Eucharist and Confirmation presented by Maria Forde in partnership with the Head of
Faith and Mission and Year Level teachers.
• Students participated in Pre and Post Reflection Days and Liturgies to complement the
Sacramental Program.
• Sacrament of Confirmation celebrated at St Patricks Cathedral with Archbishop Denis Hart
and Fr Martin Ashe presiding.
• Sacrament of Eucharist celebrated at St Patricks Cathedral with Fr Martin Ashe and Fr
John Murphy presiding.
• Prep students, teachers and parents participating in Palm Sunday, Mother’s and Father’s
Day Liturgies.
• Year 5 & 6 Mass Celebration of Learning and accompanying liturgies
• Primary Student Leaders and House Leaders attended St Patricks Mass at the Cathedral
during Catholic Education Week.
• Year 6 students were involved in a Mini Vinnies Programme.
• Purchase of additional resources to complement the Religious Education and
Sacramental Program and enhance the teaching of the RE units.
•

Teachers use the Inquiry Model to plan their RE learning sequences.

Secondary
•
•

Participation in a whole school Opening Mass and Marymede Day Mass.
Successful 2nd year of Philippines Immersion Program.

•

REMAR Blue students’ immersion in Northern Territory – Year 11’s.

•

Reworking of secondary RE curriculum and assessment with emphasis on the Pedagogy
of Encounter.

•

52% of Year 12 cohort studying Unit 3 & 4 Religion & Society in 2017.

•
•

Second successful year of the year 12 Religious Education Seminar Program.
Introduction of VCE subject Religion and Society Units 1 & 2 at Year 11 (acceleration
offered to high achieving year 10 students)
Ongoing and sustained presence of senior males at the Archbishop’s Catholic Man
Breakfast Series in conjunction with menALIVE Ministry

•

P-12
•

Staff Catholic Culture indicator has risen from 67.5 in 2014 to 73.3 in 2017.

•

Parent Catholic Culture indicator has risen from 70.2 in 2014 to 73.3 in 2017

•

Continued strengthening of House Masses.

•

Development of Altar Servers group and continued support of student leadership in
community and whole school masses.

•

Increased presence of local Priests in the College.
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•

Imbedding of College prayer traditions in parent community alongside student and staff
communities.

•

Staff Spirituality Day with Fr Richard Leonard, which included 5 hours of accreditation
hours for staff.

•

Commitment to pilot for the CEM new program for staff seeking accreditation to teach
RE.

•
•
•

•
•
•
•

Celebration of significant events through liturgies and assemblies - Ash Wednesday,
ANZAC Day and Remembrance Day.
Participation in a whole school Opening Mass, Sacred Heat Mass and Marymede Day
Mass.
Social justice initiatives including fundraising for Catholic charities such as Caritas Australia
Project Compassion and collection of food and household items for St Vincent de Paul
Society.
Prep to Year 12 Marymede Day celebrations with a Mission Action focus.
Each tutor and pastoral class has a prayer space set up and are involved in regular Morning
Prayer.
Teachers are implementing the new Coming to Know Workshop & Love (CKWL) RE
curriculum and used this to inform their planning of RE learning sequences.
Pre-service teacher placement teaching RE in Primary and Secondary working in
partnership with Australian Catholic University.
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Learning & Teaching
Goals & Intended Outcomes
Marymede Catholic College is committed to developing a culture of shared contemporary pedagogy,
knowledge and practice to empower students to participate as active and discerning global citizens in
21st Century society.
As a P-12 Catholic College, Marymede seeks to provide a complete education that nurtures individual
growth and academic, personal, social and spiritual development from early learning through to
adulthood. To achieve this, we are committed to working in partnership with parents and carers and to
provide responsive learning tailored to the ages and stages of each child
Our key goals are:
• That student engagement in their learning is enhanced across all curriculum areas.
• That literacy and numeracy outcomes continue to improve.
• That student pathways are diverse and personalised.
• That we continuously improve teacher capacity to provide contemporary, dynamic and
personalised learning opportunities for our students.
• That the use and analysis of data drives improvement of student outcomes.

Achievements
In 2017, we further strengthened cohesion between the Primary and Secondary curriculum, utilizing the
unique opportunities available in a Prep to 12 school. A program of five 8-week Learning Immersions,
called Rotations, was introduced at Grades 5 and 6, with students being taught by Secondary Specialists
in Secondary facilities. This opportunity for Senior Primary students to experience rich learning
experiences was designed to: strengthen creative thinking skills and provide rich learning experiences in
the Creative Arts, Design, Technology, Science and Languages fields; support students with a staged
transition to Secondary school; and inspire greater collaboration and communication between teachers
across the Primary and Secondary schools. Feedback from students, parents and teachers throughout the
year was overwhelmingly positive about this unique and invaluable learning experience.
These Learning Immersions also facilitated the expansion of targeted teaching in Numeracy from Grade
2 to 6. With Grade 5 & 6 teachers released from their classes by the Rotations, they were redeployed to
younger year levels as an additional Numeracy teacher for 6 periods a cycle to enable students to work
in smaller, ability-based groups for the study of Number and Algebra.
After significant planning in 2016, a range of changes were implemented to the Primary curriculum in
2017 to ensure a strategic approach to learning at the different ages and stages of students from Prep
to 6. In Prep–2, the Perceptual Motor Program was introduced to support the building of foundational
understandings and skills has provided Junior Primary students. In Grades 3 & 4, the learning of students
was enriched through the introduction of Year Level Specialisations; each teacher within the Year Level
embraced the opportunity to specialize in either: Social & Emotional Learning; Digital Technology;
Science; or Health & Physical Education. This teacher became the Year Level Specialist in this area,
teaching across all five classes in their area of specialization and designing learning activities that
complemented, deepened and enriched the curriculum. Tis program inspired greater links between the
Primary and Secondary schools, with Secondary Specialists providing guidance and support to the year
level specialists with a view to creating a cohesive Years 3-12 curriculum in key areas.
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The involvement of Secondary teachers taking Primary classes continued to strengthen and culminated
in the introduction of the first Prep-12 Domain Leader – Performing Arts, midway through 2016.
This role provided significantly greater cohesion in the curriculum, resourcing and communication in the
Performing Arts Domain and provided the impetus for the College to plan additional P-12 Domain
Leadership roles for introduction in 2018.
2017 saw the successful launch of an Enhanced Learning Stream in Years 7 & 8. In Year 8, a class of
academically able students had the opportunity to be extended laterally and/or vertically in their studies
across the curriculum. In Year 7, students undertook their classes in English, Mathematics, Science and
Humanities as an accelerated class, while they returned to their regular House-based class groups for the
remainder of their subjects. Significant collaboration between the teachers of these classes saw the
program develop successfully, with teachers actively collaborating to ensure they met the academic, and
social & emotional needs of the students enrolled in the program. Throughout the year, teachers planned
cross-curricular units, experimented with contemporary pedagogies and challenged themselves to
personalize the learning around the evolving needs of the students.
In 2017, we continued to strengthen the focus on partnership between the College and our parents to
strengthen outcomes for our students. Communication was enhanced by the consolidation of use of
SIMON Learning Areas as a tool for communicating students’ results in task and assessments to parents
throughout the year. There was also a dramatic increase in communication between teachers and parents,
with positive feedback from parents regarding the responsiveness of staff. For students in Years 10-12,
emphasis was put on meeting with students regarding performances in key assessments and examinations
to ensure a strong culture of proactive communication and accountability to strengthen student
performance in preparation for VCE.
In support of the strengthening of the learning within classrooms, the College continued to actively seek
opportunities for students beyond the classroom. Students across the Secondary school participated in
the ICAS Science Competition, ICAS Mathematics Competition, RACI Victorian Crystal Growing
Competition, Australian Government, Australian Antarctic Program ‘Name our Icebreaker’ Competition,
the Australian Computational and Linguistic Olympiad, Lions Club Youth of the Year competition, Dante
Aligheri Poetry Competition, Swinburne Junior Italian Poetry, the University of Melbourne Mathematics
Competition and the HTAA Australian History Competition to name just a few. In a year of full of success
stories, one of the most notable successes was the success of one of our Year 11 students who won
selection in the Spirit of ANZAC competition and joined the Canberra Study Tour in July.
In addition, the Languages Domain put significant planning in throughout the year in preparation for the
introduction of an Italian and Japanese Study Tour in 2018, with students having the opportunity to
develop their language skills through a home-stay experience and touring through key locations in twoand-a-half weeks.
Inside the classroom, improving Literacy and Numeracy outcomes has remained a key focus and a number
of initiative have continued to strengthen Literacy and Numeracy outcomes across the school including:
the introduction of the P.A.I.R. Reading Program in Prep, the expansion of literacy intervention programs
such as Levelled Literacy Intervention System (LLI) and Fitzroy Readers in Junior Primary, the use of the
Enhancing Reading Intervention for Students at Risk (ERIK) Program in Upper Primary, expansion of
regular Literacy and Numeracy testing from Prep to 9, the continued success of the Family Maths Night,
and greater collaboration across Primary and Secondary Mathematics.

2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY

12

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG

In the Secondary school, pathways for students continued to expand with the introduction of new VET
offerings such as VET Dance and the strong increase in students taking up accelerated VCE and VET
studies in Years 10 and 11. To support students to identify well-suited programs in their Senior years, the
College continued to strengthen its rigorous Subject Selection process for students moving into Years
10-12 to ensure they were enrolled in subjects where they had the greatest chance of success. The VCE
results continued to strengthen, with a Median Study Score of 30.2 and the College achieving its highest
ever Median ATAR of 65.31 in 2017. Students pursuing accelerated studies achieved excellent results;
the Median Score for students enrolled in accelerated Unit 3 & 4 studies was 32.7.
Throughout the school, significant emphasis continues to be placed on Professional Learning, and the
improved use of data to drive planning and teaching. Throughout the year, teachers have participated in
extensive internal and external Professional Learning to enhance their pedagogy, planning, classroom
management and specific content or subject knowledge. In Primary, the consolidation of 5-way planning
- enabling all teachers within a year level to be released for two periods a fortnight at the same time to
enable teachers to plan together – has achieved stronger collaboration at all year levels with respect to
the curriculum and student outcomes.
Teachers have had increased engagement with School Improvement, NAPLAN, VCE and reporting data
and have collaborated to identify opportunities for growth highlighted by these key data. Through these
key areas of growth, a Professional Learning Rotation Program was trialed in 2017. Staff were offered the
opportunity to select from one of four Professional Learning Threads – Adjusting the Curriculum for
Student Needs; Integrating ICT in the Classroom; Inquiry Learning; and Positive Education. With financial
support from Catholic Education Melbourne, the College brought in key experts to work with these
collaborative learning groups for seven sessions throughout the year. The success of the trial in 2017 has
resulted in the trial being extended across 2018.

STUDENT LEARNING OUTCOMES
In 2017, our Grade 3 cohort achieved very strong results throughout the NAPLAN testing. While
Numeracy is on the State Median, Reading, Writing, Spelling & Grammar and Punctuation were all
placed well above the State Median. This continues a two-year upward trend and are the strongest
results in the past five years. It would appear that the emphasis on comprehension in Junior Primary,
the use of literacy interventions and the emphasis on literacy data is translating into stronger student
outcomes and provides students with strong foundations on which to build as they progress through
the College.
Results in all areas of the NAPLAN data at Grade 5 show strong correlation with the State Median.
However, there is room for additional growth for this cohort over the next two years through the
current efforts underway to implement a strategic and cohesive Literacy Program from Years 5-8.
At Year 7, there has been an improvement in Year 7 Writing and Numeracy this year, with the results
comparable to the State Median in Writing, Numeracy, Spelling and Grammar and Punctuation.
A small drop in the Year 7 Reading results correlates with the performance of the cohort in the Year
5 NAPLAN assessment in 2015; however, this data highlights the need for ongoing, targeted and
explicit interventions to improve the inferential comprehension of students in this cohort.
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Finally, in Year 9, a significant improvement in Numeracy results saw the cohort achieve results
comparable with the State Median across all areas of the testing. This notable improvement in the
Numeracy performance of the cohort endorses a range of targeted teaching and ability-grouping
strategies put in place over the past two years.

POST-SCHOOL DESTINATIONS
TERTIARY STUDY

63%

TAFE / VET

19%

APPRENTICESHIP / TRAINEESHIP

9%

DEFERRED

3%

EMPLOYMENT

6%
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Student Wellbeing
Goals & Intended Outcomes
To develop engaged, resilient, self-managing and reflective learners.
• That student engagement and participation in learning increases.
• That staff are consistent in their approaches to student behaviour management.
• That students demonstrate servant leadership.
• To develop engaged, resilient, self-managing and reflective learners.

Achievements
Primary
In 2017, the link between Student Wellbeing and engagement in learning was further explored and
strengthened. Professional Learning was provided to teachers about providing high quality teaching
based on differentiation in order to cater for student needs and interests. Facilitated planning in year
levels offered staff opportunities to share effective teaching practise and to plan collaboratively to
optimise learning for all students.
The P-6 Wellbeing Coordinator continued the work of supporting teachers to implement classroom
programs and approaches to further enhance Student Wellbeing across P-6. The coordinator continued
to provide staff with Professional Learning opportunities and support to enhance classroom programs
and develop the capacity of teachers to respond to student needs. This included the exploration of the
Positive Education Program to develop Habits of Minds (learning dispositions). The Wellbeing
Coordinator developed a strong collaboration with Student Services in order to provide whole class and
small group Intervention Programs that encouraged the development of personal skills, emotional
resilience, self-management strategies and social relationships.
Additionally, 2017 saw the extended use of Personalised Learning Plans (PLP’s) to record intervention
for students requiring additional support, an updated referral process to ensure students with additional
needs were being monitored and supported and effective collaboration between Student Services and
Learning Enhancement staff which led to sharing of knowledge, skills and strategies. Parent/school
communication was further enhanced through regular Program Support Group (PSG) meetings. There
was increased accountability of staff by ensuring uploading of relevant documents to the school
database.
Student Leadership opportunities in the Primary School continued to promote student voice and
demonstrated to students that the school community valued their views and opinions. Students were
again offered opportunities to develop leadership skills through participation in the annual Halogen
Leaders’ Conference and by attending joint meetings with Secondary SRC Representatives to develop
school initiatives, programs and events.
The Primary School continued to offer an Extensive Co-curricular and Camping Program through which
students were encouraged to pursue an area of interest and to further develop leadership, problem
solving, creative thinking and interpersonal skills.
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In terms of College expectations, a strong emphasis was placed on students adhering to College
guidelines in relation to attendance, punctuality, grooming, uniform and behaviour management.
Specifically:
• Monitoring Student attendance and punctuality in the Primary School continued to be a priority
and is monitored by the Pastoral teacher. Where necessary, teachers and the Director of Primary
will meet with parents to develop attendance management plans in order to increase student
attendance and/or reduce lateness.
• Increased emphasis has been placed on the expected behaviour of students, including a
cohesive approach to behaviour support across the school through a Behaviour
Support/Management Plan.
• More strategic follow-up to uniform and grooming infringements.
• Consistent use of the school database to record information relevant to these areas.
Orientation and Transition Programs in Prep and from Year 6 to Secondary school continued to develop
in an effort to respond to the needs of the students.
At Prep, the Orientation Program continued to include a Prep Parent Information Night and Parent
Twilight Evening Workshop in partnership with Student Services. There was targeted and strategic
follow up of students with additional needs. A new initiative labelled Gearing Up for School (GUS)
sessions were offered from the middle of Term 3 to encourage newly enrolled Prep students to become
familiar with the school and to develop confidence and independence, as well as school readiness skills
and behaviours.
At Year 6, students participated in a program whereby they attended Year 7 classes with Secondary
teachers/House Coordinators over a period of time to enable staff to develop rapport and familiarity
with the incoming Year 7 students from Marymede.
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Achievements
Secondary
In 2017, the link between Student Wellbeing and engagement was further explored and strengthened.
The Wellbeing Team comprised of the Director of Secondary and the House Coordinators, continued
the work of supporting teachers to implement classroom programs and approaches to further enhance
Student Wellbeing across Years 7-12. The Vertical Pastoral Care system certainly helps with this aspect
of daily life at Marymede. A stronger sense of House Spirit and belonging was instilled in students with
a variety of House activities and celebrations of House patrons were highlights of the year. Also, the
Senior Student Leadership Team, wanting to leave a legacy, promoted and introduced House Mascots.
The Wellbeing Team continued to advise and provide staff with Professional Learning opportunities to
enhance classroom programs and develop the capacity of teachers to respond to student needs. This
included the exploration of the Positive Education Program to develop Habits of Minds (learning
dispositions). The Wellbeing Team developed a strong collaboration with Student Services in order to
provide whole class and small group intervention programs that encouraged the development of
personal skills, emotional resilience, self-management strategies and social relationships. This year saw
the development of the Behaviour Management Program, based on CEM guidelines and which will be
fully implemented in 2018.
Additionally, 2017 saw the growth of the Learning Enhancement Centre. Specifically, the extended use
of Personalised Learning Plans (PLP’s) to record intervention for students requiring additional support,
an updated referral process to ensure students with additional needs were being monitored and
supported and effective collaboration between Student Services and Learning Enhancement staff
leading to sharing of knowledge, skills and strategies. Parent/school communication was further
enhanced through regular Program Support Group (PSG) meetings.
Student Leadership opportunities in the Secondary school continued to promote student voice and
demonstrated to students that the school community valued their views and opinions. Students were
again offered opportunities to develop leadership skills through participation in the annual Halogen
Leaders’ Conference and by attending joint meetings with Primary School SRC Representatives to
develop school initiatives, programs and events.
The Secondary school continued to offer an Extensive Co-curricular Program through which students
were encouraged to pursue an area of interest and to further develop problem solving, creative thinking
and interpersonal skills.
A strong emphasis was placed on students adhering to College expectations in relation to attendance,
punctuality, grooming, uniform, and behaviour management. Student attendance and punctuality in the
Secondary school continues to be a priority and is monitored by the Tutor teacher. Where necessary,
teachers and the House Coordinators will meet with parents to develop Attendance Management Plans
in order to increase student attendance and/or reduce lateness. Also, more emphasis has been placed
on the expected behaviour of students, including a cohesive approach to behaviour support across the
school through the Behaviour Support and Safety Management Plan from Prep -Year 12. Additionally,
the College has implemented a more strategic follow up to uniform infringements.
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Orientation and Transition Programs in from Year 6 to the Secondary school continued to develop in an
effort to respond to the needs of the students. At Year 6, students participated in a program whereby
they attended Year 7 classes with Secondary teachers over a period of time to enable House
Coordinators to develop rapport and familiarity with the incoming Year 7 students from Marymede.

2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY

18

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG

VALUE ADDED
Prep-Year 12
The Pastoral Care system continued to develop, enrich and restore relationships.
• Streamlining and extension of Co-curricular Program to provide enrichment opportunities –
e.g. Coding Club, Tournament of Minds.
• Increased number of meetings between Learning Enhancement, Student Wellbeing and
Student Services staff.
• Increased referrals to Student Services to support students with additional needs.
• Increased documentation of wellbeing issues, parent communication and intervention/support
strategies.
• Greater staff understanding and demonstration of differentiating to cater for student needs.
• Social skills groups were introduced to address specific social skills as identified by staff for
students within particular needs. These targeted concepts such as resilience, conflict
resolution, positive learning behaviours and emotional regulation.
• The Imagination Club continued in the Primary school where students were encouraged to
share their interests and special talents.
• Extension to Academic Improvement at Marymede (AIM) program.
• Service in the community – regular visits to nursing homes, support for six House Charities
including the Brigidine Asylum Seeker Project, CatholicCare, Catholic Mission, St. Mary’s
House of Welcome, Marist Solidarity and MercyWorks.
• Art and Technology showcase – inclusion in local Whittlesea Show.
• Primary and Secondary Liturgical Choirs.
• Increased participation in competitions with individuals being selected for places in
opportunities such as ‘The Spirit of ANZAC Prize’, National Science Youth Forum, Tall Poppies,
Maths Olympiad, Tournament of Minds and Latrobe University A+.
• Camps Program – mapping of experiences from Years 4-9 and the inclusion of a Year 11 and
a Year 12 Leadership Retreat.
• Increased participation in Mass and Liturgies.
• Introduction of GUS sessions to support Prep transition to school.
• Strengthening of transition processes from Grade 6 to Year 7.
• Professional Learning Rotations on Positive Education.
• Increased identification of gifted students in Middle and Upper Primary.
• Introduction of the Junior Musical.
• Development of consistent behaviour management approach P-12 for implementation in 2018.
• The continued implementation and strengthening of induction program and enhanced support
for Student Leaders by College Leadership; introduction of fortnightly meetings and
development of strong mentoring between staff leaders and Student Leaders, including
consolidation of Student Leader Formation/Induction Day.
• Greater collaboration between the Primary and Secondary Student Leaders in organising whole
school events including the House BBQs and Marymede Day celebrations.
• Regular meetings of SRC and increased implementation of SRC initiatives in response to ideas
generated by students and classes.
• Increased participation in House events across P-12 has developed school community and spirit.
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STUDENT SATISFACTION
While the 2017 School Improvement Student Surveys (Insight SRC) showed improvement in almost all
areas of the school, there was a small dip in the Student Wellbeing Aggregate in 2017, after three years
of consistent growth. Students’ perceptions of student safety and classroom behaviour both improved in
2017; more consistent approaches to both the learning & teaching processes and pastoral care processes
in the school have enhanced students’ sense of safety and fostered classroom environments which are
conducive to effective learning.
In other areas of student data, however, responses were lower than in recent years, defying an improving
trend over the previous three years. This was also reflected in a dramatic decrease in their enthusiasm for
the survey itself, suggesting that the student data recorded may in part be a reflection with low-levels of
enthusiasm for the survey itself. A range of qualitative data sources would appear to contradict the survey
results, with other sources suggesting ongoing improvement in school pride, students’ positive
engagement with the school and connectedness.
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Child Safe Standards
Goals and Intended Outcomes
At Marymede Catholic College we hold the care, safety and wellbeing of children and young people as
a central and fundamental responsibility of our school. Our commitment is drawn from and inherent in
the teaching and mission of Jesus Christ, with love, justice and the sanctity of each human person at the
heart of the gospel.
We are committed to ensuring the ongoing safety of children and young people in our care and
community. To this end we have developed a Child Safety Program made up of work systems, practices,
policies and procedures designed to maintain a child safe environment and to embed an organisational
culture of child safety within our community.

Achievements
•
•

•
•

•
•
•

•
•

Ongoing briefings with and training of staff regarding Child Safety and new resources as they
become available.
Consistent accountability for all staff, contractors, pre-service teachers and volunteers to College
receive a copy of the Staff Code of Conduct and sign it to confirm their commitment to upholding
this code.
Consolidation of transparent processes for the appointment of pre-service teachers & casual relief
teachers.
Online training around Child Safe policies and a rigorous internal process to confirm valid Working
with Children and/or VIT status for all pre-service teachers, casual relief teachers, contract and
permanent teaching staff, learning support officers, administrative staff, clergy, volunteers and other
working on campus.
Clear Child Safe protocols consistently implemented with respect to off-campus school activities.
Up-to-date policies that reflect high standards of care to safeguard that the young people in our
care.
Child Safe Standards highlighted to the community via the College Website and via key
communication channels to continue to imbed these behaviours and protocols as a key part of the
culture of the community.
A Risk and Compliance Officer overseeing with Child Safety and compliance issues comprising a
large part of the responsibilities of this role.
Child Protection Officers leading the Child Safety Team along with our Wellbeing Team. These Child
Protection Officers are highlighted on our website and on our internal database Complispace with
one Officer for Primary, one for Secondary and a Senior Protection Officer to provide guidance,
oversight and additional support.
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Leadership & Management
Goals & Intended Outcomes
To build a cohesive and united professional learning community characterised by:
• high expectations; and
• a focus on continuous improvement.

Achievements
In 2017, the College gave significant attention to building the capacity of Middle Leaders to enhance
support for students, strengthen communication practices, ensure effective use of resources and enrich
strategic planning for continuous improvement. Commencing the year with a dedicated Middle
Leadership Professional Learning Day facilitated by consultant Mary Power, the Middle Leaders were
supported to develop their leadership and management skills. Middle Leaders Reviews were introduced
with an external reviewer facilitating feedback on areas of strength and opportunities for future growth.
Alongside this focus, the College also reviewed the Middle Leadership structures within the College.
Significant planning was undertaken throughout the year in preparation for a 2018 restructuring of
Primary Leadership structures and Learning Leadership.
Professional Learning continued to be a key focus of the College. The staff participated in Professional
Learning days throughout the year including a Staff Spirituality Day with Fr. Richard Leonard and a full
day intensive learning program on Boys Education with educational consultant Jo Prestia. In addition, a
Professional Learning Rotation Program was trialed in 2017. Staff were offered the opportunity to select
from one of four Professional Learning Threads – Adjusting the Curriculum for Student Needs; Integrating
ICT in the Classroom; Inquiry Learning; and Positive Education. With financial support from Catholic
Education Melbourne, the College brought in key experts to work with these collaborative learning
groups for seven sessions throughout the year. The success of the trial in 2017 has resulted in the trial
being extended across 2018.
Complementing the approaches to whole-staff Professional Learning, the College continued to support
staff to attend external Professional Learning opportunities. Teachers attended external Professional
Learning Programs related to: specific subject areas; VCE/VET/VCAL Pathways; Literacy; Numeracy;
Pedagogical Approaches; Positive Education; Student Wellbeing; Child Safety; Social and Emotional
Interventions; Learning Interventions; Gifted and Talented Education; and a variety of other educational
priorities.
In 2017, the College reviewed the school structures and undertook an investigation into a proposed reintroduction of three sub-schools - Junior, Middle and Senior – to replace the existing Primary and
Secondary structure. The Senior Leadership team visited a number of Prep to 12 schools to explore the
models utilized in other settings in weighing up the options, benefits and challenges of a substantial
change to the College’s organizational structure in preparation for a decision to be made in 2018.
The College continued to prioritise fostering a collaborative culture within the College, imbedding
opportunities for team collaboration in both the timetable and meeting programs. Primary Year Level
teams had the opportunity to meet together for two hours a cycle, with the Primary Literacy, Numeracy,
Religious Education and Learning Enhancement Coordinators working with each team to support their
planning for student learning and needs. A week-long schedule of collaborative planning for Secondary
teams at the end of 2017 complemented the opportunities throughout the year and assisted all
Secondary Programs to be reviewed and enhanced in preparation for 2018.
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Once Secondary classes ended in 2017, Secondary teachers were asked to release Primary teaching
teams to facilitate Primary Year Level Planning days. This approach to release provided a continued
opportunity to build cohesion across the P-12 Program with Secondary teachers offered a unique insight
into the learning needs of Junior students and the opportunity to gain new appreciation for the work of
their Primary colleagues. In turn, significant goodwill was created, and the Primary staff were appreciative
of the support of their Secondary colleagues.
This greater collaboration between the Primary and Secondary sub-schools was also reflected in greater
collaboration between leaders across Primary and Secondary. This collaboration was evident in the
leadership of Learning, Student Wellbeing, Student Welfare and Spirituality. This culminated in the
creation of the College’s first P-12 Domain Leadership role, with a P-12 Performing Arts Domain Leader
introduced midway through the year and an expectation of further P-12 roles in 2018. Through changes
to the curriculum offerings in Primary that created greater contact between Primary and Secondary staff,
there was also an increase in staff taking on informal leadership and mentoring roles. In a number of
instances, Secondary Specialists embraced opportunities to provide support to their Primary colleagues
with curriculum planning in areas such as Science and Technology.
The Leadership Team – Senior and Middle – continued its commitment to enhancing communication with
parents and to staff. The established open-door policy throughout the school and the improved
responsiveness to parent communication have strengthened the partnership between home and school.
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The practice of whole school collaboration to ‘unpack’ School Improvement Survey Data, NAPLAN and
VCE Data has increased teachers’ sense of ownership and empowerment to seek continuous
improvement of learning and Student Wellbeing.
Significant work was undertaken in 2017 in planning the expansion of College learning facilities, including
planning of: new Science classrooms; an extension to the VCE Building to add four new classrooms and
four staff spaces; the establishment of an Early Learning Centre to operate on the College site.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2017

Staff engaged in a diverse range of internal and whole-school Professional Learning including: the
Middle Leaders Formation Day; a Boys’ Education professional learning day; Staff Spirituality Day;
Rotational Workshops about Adjusting the Curriculum for student need, Integrating ICT in the
classroom, Inquiry Learning and Positive Education; First Aid & CPR Training; Literacy and
Numeracy Learning Programs; and Religious Education Pedagogy of Encounter Workshops.
Staff also had extensive opportunities to attend external Professional Learning events including:
Primary Leaders attending Ron Richhardt’s Cultures of Thinking Workshop; Languages training in
CLIL and ALL pedagogies; other subject-based learning programs; VCE/VET/VCAL Pathway
training and learning; Literacy & Numeracy Program; Workshops on contemporary pedagogical
approaches; programs and school visits to explore Positive Education; learning about Student
Wellbeing and Social and Emotional Interventions; Briefings about Child Safety Laws and Policies
for school; Workshops and Network Meetings about learning interventions and gifted and
talented education;
and a variety of other educational priorities.
NUMBER OF TEACHERS WHO PARTICIPATED IN PL

116

AVERAGE EXPENDITURE PER TEACHER FOR PL

$690.00
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TEACHER SATISFACTION
The 2017 School Improvement Survey Data continued the trend of dramatic increases in the
motivation indicators for Secondary staff: Engagement rose from 27.2 to 42.4; Clarity rose from
39.7 to 54.7; Learning rose from 34.6 to 59.5; and Empathy rose from 58.7 to 77.9. This significant
upward trend reflects an increasingly positive school culture and a shared and inspiring vision for
the direction of the College.
The Primary staff also achieved positive gains in all areas of the motivation indicators in 2017. While
the increases are more modest than the Secondary data, the data shows the emergence of an
upward trend across the board and an increased sense of clarity, faith in the support from leadership
and an improving sense of professional growth and satisfaction throughout the Primary school.
Overall, the staff data offers many commendations for the changes made to school structures and
culture in recent years and reflects a sense of optimism and pride amongst the staff about the school
and its future.
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College Community
Goals & Intended Outcomes
To expand the College’s involvement with parents and the wider community. This is reflected through
greater connectedness of parents to the college and through enhanced partnerships with the local and
wider community.

Achievements

The College returned to offering five Prep classes in 2017 and 94 Year 12 students graduated, the largest
group to date. The College can be proud of the growing House Spirit and strengthening family
community, bookended in 2017 with House Barbeques in Term 1 and House Community Picnics with
Grandparents in Term 4. Parents and families attend our Sporting Carnivals in increasing numbers, our
Information and Parent Evenings and our Assemblies and P-12 celebrations, such as the Graduation
Parade, which was live-streamed via the facebook page for the first time in 2017.
Teaching colleagues have supported new and graduate teachers, providing professional guidance and
feedback throughout the year, and have supervised 15 pre-service teacher candidates from ACU, Deakin,
LaTrobe, University of Melbourne and Victoria University. Our Student Services and Learning
Enhancement teams have supported 5 trainees across the College throughout the year also.
The College Parents’ and Friends Committee re-formed with new parents and leadership, facilitating
Mother’s and Father’s Day events and a Movie Night in conjunction with the Philippines Immersion
students. Feedback to the College via email and the facebook page has been positive and parents have
noted increased communication from teachers. Connectedness with Alumni has increased with past
students returning to assist with mentoring, coaching and attending alumni events.
Supplementing the teaching and learning program, many families have hosted exchange students from
Japan and Italy and all participated in College activities. Marymede hosted football and netball teams
from Western Australia and also 25 students and 8 staff from Our Lady of the Sacred Heart Thamarrurr
Catholic School (NT), with whom a partnership exchange was established.
2017 offered the Inaugural Junior Musical, ‘Seussical Junior’, which included students from Year 5 to Year
9 onstage and backstage, and was performed at Plenty Ranges Arts and Convention Centre. Year 4
groups from feeder schools were invited to attend a matinee and gave positive reviews. Parents were
involved in rehearsals and backstage, adding to the smooth management of the production.
Marymede Flames Basketball, Tennis coaching, Auskick, South Morang Football Club, Mill Park Cricket
Club, after hours TAFE classes, all had access to Marymede after hours, increasing the role of the College
as a Community Hub. The College has been in active partnership with Mernda Rail in planning for the
impact of the construction of Middle Gorge Station.
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VALUE ADDED
•
•
•
•

Junior Musical Production, ‘Seussical Junior’.
Expansion of use of facilities by community groups for sport and learning.
Contribution to House Charities through Mission Action part of Marymede Day.
All staff involved in Co-curricular Program and increased offerings to students with
Cosplay, I CAN Mentoring, Imagination Club, Dance and REMAR to name a few.

PARENT SATISFACTION
Parent opinion of performance and growth has continued to strengthen, particularly in the areas
of staff engagement and student engagement, with peer relationships being observed as a
particular area of strength. Generally, parent satisfaction is high across Primary and Secondary
years.
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School Data
E1377
Marymede Catholic College, South Morang

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS

NAPLAN TESTS

2015

2016

2017

%

2015 - 2016
Changes
%

%

2016 - 2017
Changes
%

%

YR 03 Grammar & Punctuation

98.5

99.3

0.8

99.2

-0.1

YR 03 Numeracy

96.3

98.5

2.2

98.4

-0.1

YR 03 Reading

100.0

98.5

-1.5

99.2

0.7

YR 03 Spelling

99.3

99.3

0.0

98.4

-0.9

YR 03 Writing

100.0

97.0

-3.0

100.0

3.0

YR 05 Grammar & Punctuation

96.9

95.1

-1.8

96.1

1.0

YR 05 Numeracy

99.2

96.5

-2.7

96.9

0.4

YR 05 Reading

95.4

97.9

2.5

97.6

-0.3

YR 05 Spelling

96.9

95.8

-1.1

95.3

-0.5

YR 05 Writing

98.5

97.2

-1.3

97.6

0.4

YR 07 Grammar & Punctuation

94.6

96.9

2.3

96.8

-0.1
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YR 07 Numeracy

99.4

100.0

0.6

99.3

-0.7

YR 07 Reading

100.0

98.8

-1.2

96.7

-2.1

YR 07 Spelling

94.6

96.9

2.3

96.8

-0.1

YR 07 Writing

96.4

96.9

0.5

98.0

1.1

YR 09 Grammar & Punctuation

94.3

92.3

-2.0

93.3

1.0

YR 09 Numeracy

96.5

99.1

2.6

99.3

0.2

YR 09 Reading

94.8

98.3

3.5

95.3

-3.0

YR 09 Spelling

92.5

94.0

1.5

94.0

0.0

YR 09 Writing

89.7

94.0

4.3

88.6

-5.4
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YEARS 9 - 12 STUDENT RETENTION RATE

Years 9 to 12 Student Retention Rate

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

83.93%

%

Y1

90.83

Y2

92.62

Y3

93.25

Y4

93.40

Y5

93.55

Y6

92.47

Y7

94.08

Y8

93.14

Y9

91.82

Y10

91.54

2017 ANNUAL REPORT TO THE SCHOOL COMMUNITY

30

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG

Overall average attendance

92.67

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

85.58%

STAFF RETENTION RATE

Staff Retention Rate

79.83%

TEACHER QUALIFICATIONS
Doctorate

1.45%

Masters

28.99%

Graduate

44.93%

Certificate Graduate

4.35%

Degree Bachelor

92.75%

Diploma Advanced

10.14%

No Qualifications Listed

0.00%

STAFF COMPOSITION
Principal Class

Teaching Staff (Head Count)
FTE Teaching Staff
Non-Teaching Staff (Head Count)
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FTE Non-Teaching Staff

43.70

Indigenous Teaching Staff

0

MEDIAN NAPLAN RESULTS FOR YEAR 9

Year 9 Reading

574.30

Year 9 Writing

570.30

Year 9 Spelling

579.30

Year 9 Grammar & Punctuation

571.50

Year 9 Numeracy

574.00

SENIOR SECONDARY OUTCOMES
VCE Median Score

30

VCE Completion Rate

99%

VCAL Completion Rate

100%

POST-SCHOOL DESTINATIONS AT AS 2017
Tertiary Study

63.0%

TAFE / VET

19.0%

Apprenticeship / Traineeship

9.0%

Deferred

3.0%

Employment

6.0%
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NOTE:
The School’s financial performance information has been provided to the Australian Charities
and Not-for-profits Commission (ACNC) and will be available for the community to access
from their website at http://www.acnc.gov.au
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