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Minimum Standards Attestation
I, Mr. Michael Kenny, attest that Marymede Catholic College is compliant with:
• All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the
school has been granted an exemption from any of these requirements by the VRQA
• Australian Government accountability requirements related to the 2018 school year
under the Australian Education Act 2013 (Cth) and the Australian Education
Regulations 2013 (Cth)
10 May 2019
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Our College Vision
Marymede Catholic College, South Morang, is a Catholic Faith Community which
aspires, In the Way of Mary, to give students a passion for life, a love of learning
and a determination to be of service to others.
How?
The Message of the Good News of Jesus underpins all that we do.
“Love one another as I have loved you” (John 15:12).
Community: Shared beliefs and practices of those who are members.
Mary, the Mother of Jesus to be our model. A woman of:
Courage
Ingenuity
Humility
Commitment
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College Overview
Marymede Catholic College is a P-12 Catholic Co-educational College situated in South Morang.
It is conducted under the auspices of the Archbishop of Melbourne, Peter A. Comensoli.
The College is now in its 13th year with the eighth group of students completing their VCE studies
in 2018. The College has developed an excellent reputation in the local community with a high
demand for places at both Prep and Year 7.
Our 2018 enrolments were 1797 at census date. These numbers will continue to grow in coming
years with a planned enrolment ceiling of 2,250 students.
As part of the College’s Master Plan, we continue to develop a number of building projects to
further enhance the excellent facilities at the College. We believe that there is a great energy and
enthusiasm to create a vibrant growing educational community that embodies the values, beliefs
and mission of the Catholic Church.
The College caters for a multicultural body of students of a wide range of academic ability. Our
courses are designed to meet the educational needs of all students. The education we provide is
student-centred and is dedicated to educating the whole persons spiritual, intellectual, cultural,
social, emotional and physical. We strive to provide the young people in our care with an
education that is characterised by a lived experience of Christian values.
We endeavour to provide a learning environment that fosters the growth and development of
positive, resilient, skilled and compassionate young men and women who will be active
participants in the 21st Century.
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Principal’s Report
When I was reflecting on the different events which occurred during 2018 at Marymede Catholic College,
what struck me more than anything else was the reputation the College now has in the wider community.
This is supported by the number of enrolment applications we have received, not only for next year, but
also for 2020. I am delighted to report that the College will be at maximum capacity of 232 Year 7 students
in 2020.
The opening of the Marymede Early Learning Centre in May has resulted in more three and four-year old
enrolments than had been anticipated and we are confident that by the year 2020, the Early Learning
Centre will also be at maximum capacity. We would expect that this will result in very strong demand for
places in Prep at Marymede in the coming years.
One of the most distinctive features of Marymede is the strong school community we are building where
the spirit of our members is one of a compassionate and loving attitude to support others. A quick
examination of the many social justice initiatives in our College clearly highlights the generosity of spirit
amongst our staff and students. St. Vinnies, visits to those in aged care, fundraising for Catholic Mission,
Brigidine Asylum Seekers Project, Marist Solidarity, Mercy Works, Catholic Care, St. Mary’s House of
Welcome and the Philippines community – the list goes on of how our students and staff have pitched in
to support those in need.
Throughout 2018, I believe we have been successful in creating a climate for our students to celebrate
their faith and provide them with opportunities to encounter God each day. This is far more than religious
instruction, as it is at the very core of what we are about as a Catholic school.
The Annual Staff Spirituality day is one of the highlights each year for me. This year our facilitator was the
well-known international Priest, Fr. Timothy Radcliffe. We were challenged to look at the relationships we
have formed with our students. Fr. Timothy stressed that this relationship is at the heart of what we are
about in Catholic education today. I continue to come away from these days feeling privileged to be
working in a Catholic school.
I am delighted that the College’s REMAR program continues to gain in popularity with the students. The
REMAR experience for our students helps them to become more aware of the needs of others. It is no
surprise that some of our Senior Student Leaders have been involved in REMAR.
I am heartened by the way our senior students participated in their Retreat programs this year. The time
away allows them the chance to reflect on the important relationships in their lives – their family, friends
and God.
Our Philippines Immersion program in December saw 10 Year 11 students and three staff spend 10 days
living and working in the local Philippines communities. I am always taken aback by the impact the
program has on our students.
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In looking at the Learning and Teaching program across P-12, I believe the College has made significant
advances. Learning at our College this year has been characterized by a breadth of opportunities catering
to the diverse talents, interests and skills of learners; a stimulating learning environment that supports
deep learning and thinking and rich relationships that have fostered a sense of belonging, trust and
confidence integral to learning.
The Years 5 and 6 rotations this year have again been well received by the students and their parents.
The Secondary teachers involved in the rotations are helping to prepare the Senior Primary students for
their transition to Secondary school. I am also delighted that our Years 5 and 6 teachers have had the
opportunity to teach classes in the Junior Secondary this year. The opportunity for our staff to teach
across the year levels is helping to build a more cohesive staff.
I also wish to acknowledge the success of the Years 7, 8 and 9 Enhanced Learning program this year. The
students have continued to be challenged by their teachers to be creative thinkers and problem solvers.
It is no surprise that a number of the Year 9 students in this program are undertaking at least one Unit 1
and 2 subject next year.
I am delighted with the range of pathways available for our senior students (VCE, VCAL and School Based
Apprenticeships). One of the real strengths of our College is that we are able to cater for a wide range
of students in terms of their interests and capabilities. The growth of our VET (Vocational Education and
Training) offerings is a clear example of the breadth of the learning and teaching program at Marymede.
The work done with our students who require either individual or small group support had made a
difference in the lives of these young people by helping them to develop the skills needed in the
workplace today.
Performing Arts have continued to flourish at Marymede. The Senior Musical ‘Xanadu’ was an outstanding
production which allowed our very talented actors, dancers and musicians to showcase their skills. The
Marymede Drumline students also performed so spectacularly at the State Theatre Arts Centre in ‘Time
to Shine’.
The Top Acts Concert at the end of Term 3, which was held at the Plenty Ranges Arts and Convention
Centre saw in excess of 160 Primary and Secondary students showcase their talents. A number of parents
in attendance on the night commented to me about how much they enjoyed the concert.
The Annual Visual Arts and Technology Exhibition was held recently. I enjoy viewing the students’ work
in these two Domain areas and congratulate all students who had their work displayed at the exhibition.
The Applied Languages course at Years 9 and 10 continues to be popular with the students and the Dante
Alighieri Poetry Competition this year has seen the highest number of Marymede students make the finals.
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Our LOTE Exchange program has been very successful this year. 17 of our Years 10 and 11 students
studying Japanese participated in a language and cultural tour of Japan in the July holidays. Our students
were billeted with families in the Takakura and Okazaki City regions. They enjoyed both the school
experience and the opportunity to experience the Japanese lifestyle. In late July and October, students
from these two regions came to Marymede and enjoyed interacting with our students both in the
classroom and out in the yard. I believe a successful partnership has been established with both regions.
In late November 18 of our Years 10 and 11 students studying Italian travelled to Italy and spent time at
the Scuola Media – Stefana da Putignano, which is located in Southern Italy. They also visited many of the
famous historical sites in Italy. This educational trip proved to be a fantastic experience for our students.
House Spirit has continued to be built upon and this was evident at the Swimming and Athletics Carnivals,
fundraising activities, House Picnics, Marymede Day and the farewell to the Year 12 students. I believe
our students genuinely feel supported by the staff in their House.
The Sporting program the College offers gives our students the opportunity to represent Marymede in a
wide range of sports in both the SACCSS and Bridge Inn competitions. We have been successful in
achieving a high level of student participation and at the same time, a number of teams at both Primary
and Secondary, winning Grand Finals in their division. In the Senior Primary, we have had teams go on to
play at the state level, which is an outstanding result.
Our Sports Awards night was another successful function to recognise our students’ involvement and
achievement in sport at Marymede. This year, students would have learnt about the discipline and
sacrifices made by two young sporting stars, Chloe Molloy (AFLW) and Jack Petruccelle (AFL), who were
interviewed on the night.
The Capital Development program this year has resulted in two new projects being completed. The Early
Learning Centre is such a bright and attractive facility which has received so many positive comments
from our parents. We have also added two Science Laboratories and four General Purpose Learning Areas
to cater for the growing Secondary numbers.
We are fortunate to have such dedicated staff (both teaching and non-teaching) at Marymede who
generously give of their time outside of school hours to support our students and always have the best
interests of the College at heart.
In conclusion, writing this report has given me a great deal of satisfaction because I believe in 2018, we
have provided a positive learning environment for all of our students. The College has also provided our
students with numerous opportunities to live together and to grow as young people throughout the year.
We now have a school community where there is great energy and enthusiasm.
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Education in Faith
Goals & Intended Outcomes
Goal: To strengthen and deepen the Catholic identity of the College.
Intended Outcomes:
• That students are active participants in an engaging and rigorous Religious Education
curriculum P-12.
• That there is increased and active participation of all members of the community in the faith life
of the College.

Achievements
Our 2018 College Theme calls us to recognise that we are annointed and sent, we are called to be of
service to others by giving and not wanting in return:
‘As the Father has sent me, so I send you.’ (John 20:21)
2018 saw Fr. John Murphy join our College every Monday and Wednesday. Fr. John was a welcomed
addition who visited classrooms providing insight into scripture, offering reconciliation, supporting class
liturgies, masses, significant celebrations and a friendly face on the yard.
Together, our College Chaplains Fr. Martin Ashe and Fr. John Murphy provided many opportunities for
our students to strengthen and develop their faith and we thank them for their ministry to the Marymede
Community and look forward to their continued support in 2019.
Throughout the year, students across the College volunteered to participate in community events such
as St. Patrick’s Day Mass, ANZAC recognitions, Remembrance Day celebrations and the Catholic Men’s
Breakfast. Each event provided opportunities for students to represent the College, strengthen and be
witness to their faith.
Whole School Masses provided the opportunity to join together and celebrate the eucharist. The
Opening School Mass, Feast of the Sacred Heart and Marymede Day Mass continue to be significant and
joyful celebrations in the faith life of the College.
Community Mass continues to grow as a pivotal opportunity to gather as a community every Wednesday
morning in the Chapel of the Annunciation, listening to the word of God and sharing in the eucharist.
There are many staff and students who have supported with readings, offertories and liturgical music.
National Reconciliation Week was acknowledged at a Prep to Year 12 liturgy. Uncle Ian Hunter, a local
Indigenous elder, offered a smoking ceremony and insight into our journey towards reconciliation. The
reverence and acknowledgment of our students remains with me as one of the most significant
celebrations from 2018.
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In our Primary Religious Education Program, we have continued to explore ways in which we demonstrate
our faith through action and deeds. Through an inquiry approach, our learners have explored ways in
which we can make a difference through our relationships with each other and our world. The Sacramental
Program is built into the learning sequences for Religious Education for all students, with most students
undertaking each sacrament at Years 3, 4 and 6.
In our Secondary Religious Education Program, students have continued to be immersed in an ‘encounter’
with their faith. They have explored a variety of contemporary topics in dialogue with the Catholic
Tradition, diverse cultures and their own lives. Through this ‘encounter’, students have developed a
deeper appreciation and understanding of who they are and their place in the world.

VALUE ADDED
•

Successful participation in Catholic Education Melbourne Accreditation trial with 15 Primary
and Secondary staff participating.

•

Ongoing strengthening of Community Mass with increased family participation, particularly
in the lead up to the Sacraments of First Reconciliation and First Holy Communion.

•

Introduction of Primary class Masses.

•

Appointment of Fr. John Murphy as College Chaplain.

•

Strengthening of the Youth Ministry (REMAR) Program and graduation of the Inaugural Gold
Helm, with one member going onto the Marist Youth Ministry Team. 2018 is the first year
REMAR was present in Years 10, 11 and 12.

•

Support for House charities - Romero: St Mary’s House of Welcome, Chisholm: Bridgedine
Asylum Seekers Project, Marcellin: Marist Solidarity, McAuley: Mercy Works, McCormack:
Catholic Care and Chanel: Catholic Mission.

•

Raised awareness and funds towards CARITAS Australia during the Lenten Appeal, St.
Vincent de Paul Society with the Winter Warmers Food Appeal, Opening the Doors
Foundation on our annual Footy Day and the Philippines Immersion Program, where
donations were delivered directly to Filipino communities by students who visited on a
pilgrimage in December.

•

Students in Years 3-4 and 6-10 participated in Reflection Days; Students in Years 11 and 12
participated in Retreats.
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Learning & Teaching
Goals & Intended Outcomes
Marymede Catholic College strives to foster a learning culture characterised by contemporary pedagogy,
knowledge and practice to empower students with the skills and discernment to become active and
ethical citizens of a global society.
As a P-12 Catholic College, Marymede aims to give our students a complete education that supports
individual growth and academic, personal, social and spiritual development from early learning through
to adulthood. To achieve this, we work in partnership with parents and carers to provide responsive
learning tailored to the ages and developmental stages of each child
Our key goals are:
• Enhanced student engagement in learning across all curriculum areas.
• Continuous improvement in literacy and numeracy outcomes.
• Diverse and personalised student pathways.
• Continuous growth of teacher capacity to provide contemporary, dynamic and personalised
learning opportunities for our students.
• Effective use and analysis of data to drive improvement of student outcomes.

Achievements
In 2018, our unique Rotations Program continued to offer students in Years 5 & 6 exceptional learning
opportunities. Students engaged in five eight-week Learning Immersions taught by Secondary specialists
in Secondary facilities; with the immersions including Digital Technology, Science, Japanese, Studio Art
(Year 5), Media (Year 6), Food Technology (Year 5) and Design & Technology - Wood (Year 6). In its
second year of operation, the Rotations Program has had a very positive impact on students’ transition
to Secondary school; the first group of Year 6s to experiences the Rotations Program moved into Year 7
with confidence and familiarity with the facilities, staff and expectations of Secondary school. As an
additional impact of the Rotations Program, Years 5 & 6 teachers were given the opportunity to teach
one subject in Years 7-9 as part of their teaching load. With upper Primary teachers allocated to classes
in the Humanities, Languages, Physical Education, Intervention Literacy and Numeracy and Technology,
Years 5 & 6 teachers gained deeper insights into the transition between Primary and Secondary school,
better equipping them to support their students in making a smooth transition.
Targeted teaching in Numeracy from Years 3 to 6 was both consolidated and expanded. Primary Leaders
supported the Mathematics Program in these year levels, providing an additional Numeracy teacher for
six periods a cycle for Years 3 & 4 and for 10 periods a cycle for Years 5 & 6. This enabled students to
work in smaller, ability-based groups for the study of Number and Algebra in Years 3 & 4 and for all
aspects of the Mathematics curriculum in Years 5 & 6. Teachers had access to a range of high-quality
Professional Learning in Mathematics and continued to strengthen pedagogical approaches under the
able leadership of the Primary Mathematics Coordinator.
The College introduced a Primary Learning & Teaching Coordinator to better support Primary teachers
in their planning of curriculum and to support the implementation of a new sequential Integrated
Curriculum from Prep to 12. The introduction of a Prep-12 Domain leaders in Languages – following on
from the introduction of the Prep-12 Performing Arts Domain midway through the previous year - also
provided additional support to Primary specialists and strengthened the development of a Prep to 12
approach to learning in their areas of the curriculum.
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The number of Secondary teachers teaching Primary classes continued to expand, with Secondary staff
taking classes in Performing Arts, Visual Arts, Languages, Science, Technology, Mathematics and Health
& Physical Education from Prep to 6. This has continued to strengthen the dialogue between teachers
across the school and the reflection on the progressive development of skills from Prep to 12.
The Enhanced Learning Stream enjoyed a second successful year, expanding into Year 9. Students in
Years 7 and 8 participated in Enhanced classes across all subject areas, while the Year 9 students were in
Enhanced classes for their core studies and in mixed ability groups for their elective subjects. The ongoing
collaboration between the teachers of these classes saw the program go from strength to strength;
teachers actively communicated regarding the academic, and social and emotional needs of the students
enrolled in the program. They experimented with innovative and experiential pedagogies and challenged
themselves to personalize the learning for each of the students in the program. As the Year 9s in the
program began subject selection, each student was counselled to design a personalized program that
potentially included a range of Advanced Year 10 studies and a selection of accelerated Unit 1 & 2 studies.
Project Based Learning (PBL) was an exciting addition to the Year 9 curriculum in 2018. The program
presented students with authentic, engaging and complex questions, problems, or challenges and asked
them to investigate and respond in original and creative ways. Students developed essential skills of
critical thinking, problem-solving, perseverance and effective communication and had the opportunity to
present their learning through the Year 9 PBL Expo.
There was a substantial expansion of the support for students with additional learning needs. As the
College planned and implemented processes to support the Nationally Consistent Collection of Data on
School Students with Disability (NCCD), the Learning Enhancement Coordinators developed rigorous
procedures to support the identification of students with additional needs, created collaborative
platforms for the creation and review of Personalised Learning Plans, strengthened the recording of
adjustments and the review of the effectiveness of adjustments for students, and supported teaching staff
to enhance their understanding of students needs and the adjustments that support their learning.
Enhancing the rich learning in the classrooms, the College continued to actively seek opportunities for
students to challenge themselves beyond the classroom. Students across the Secondary school
participated in the ICAS Science Competition, ICAS Mathematics Competition, Dante Alighieri Poetry
Competition, Swinburne Junior Italian Poetry, the University of Melbourne Mathematics Competition and
the HTAA Australian History Competition to name just a few. In a year of full of success stories, some of
the notable successes included: a Year 11 student selected to participate in the National Schools
Constitutional Convention, a Year 10 student selected for the University of Melbourne Kwong Lee Dow
Program, a Year 12 student awarded the inaugural Film Excellence Prize for the Secondary School
category at the 2019 CEM Visual Arts Exhibition, and two Year 7 students awarded a prize in the Science
Talent Search. The Languages Domain conducted two fantastic Language Study tours, taking students to
Japan and Italy. The students developed their language skills through a home-stay experience and touring
through key locations to immerse themselves in the local culture.
A key goal of the College is to continue to enhance Literacy and Numeracy outcomes from Prep to 12.
Key initiatives to strengthen Literacy and Numeracy outcomes across the school include: the use of the
P.A.I.R. Reading program in Prep, the expansion of literacy intervention programs such as Levelled
Literacy Intervention System (LLI) and Fitzroy Readers in Junior Primary, the use of the Enhancing Reading
Intervention for Students at Risk (ERIK) program in Upper Primary, expansion of regular literacy and
numeracy testing from Prep to 9, the continued success of the Family Maths Night, greater collaboration
across Primary and Secondary Mathematics, and strengthening the use of literacy screeners to identify
students learning needs.
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The College also introduced a Creative Writing Program for talented students in the Secondary school.
The group collaborated to develop a book of poetry exploring the stories of the 2009 Black Saturday
fires and produced a published compilation entitled ‘Poetic Voices from Black Saturday’.
In the Senior Secondary school, pathways options for students continued to increase with the introduction
of new VET offerings such as VET Health Services and the ongoing expansion of students taking up
accelerated VCE and VET studies in Years 10 and 11. The College supported students to design their
program in their senior years through a rigorous subject selection process for students moving into Years
10-12 that ensured they were enrolled in subjects which reflected their talents, skills and future aspirations.
The VCE results reflected a significant increase in ATARs above 90 and Study Scores above 40, with the
College recorded its highest ever ATAR of 98.
Throughout the school, there was significant emphasis on professional learning, and the more effective
use of data to support teachers’ planning and teaching. Teachers participated in extensive internal and
external professional learning to enhance their pedagogy, planning, classroom management and specific
content or subject knowledge. In particular, teachers participated in year-long professional learning
rotations to target specific aspects of their practice – including the effective integration of technology in
the classroom, differentiation, inquiry-based learning and leadership for learning. In Primary, facilitated
planning – in which the Primary Learning & Teaching Coordinator worked with teachers within each year
level for two periods a fortnight to enable teachers to plan together – has continued to strengthen
stronger collaboration at all year levels with respect to the curriculum and student outcomes. Teachers
engagement with School Improvement, NAPLAN, VCE and reporting data has progressed and assisted
in informing their planning and engagement in the classroom.
In 2018, we continued to strengthen the partnership with our parents to achieve the best possible
outcomes for our students. The ongoing increase in communication between teachers and parents has
prompted positive feedback from parents regarding the responsiveness of staff. For students in Years 1012, greater communication regarding student performance in key assessments and examinations has
ensured every opportunity for a school-home partnership to support students to enhance their
preparation for their senior pathways and to overcome difficulties or gaps in their learning.

STUDENT LEARNING OUTCOMES
In 2018, the NAPLAN data reflected positive trends in Reading and Writing for our Year 5 cohort, with
the group achieving the strongest performance of the past five years. These results would appear to
reflect the focus on comprehension in Junior Primary over the past three years, the use of literacy
interventions and the emphasis on utilising literacy data to inform targeted teaching. The Year 5 cohort
also achieved the strongest Numeracy results achieved over the past five years, providing some
compelling evidence that the Levelled Numeracy Program that enables students to learn in smaller
ability-based Mathematics groups is effective in supporting student learning.
While there were improvements in other key areas of the NAPLAN Results at Years 3, 7 & 9, as well as
areas that highlight the need for targeted teaching and intervention, the NAPLAN results for the
students in the Years 7 and 9 Enhanced Learning Streams were of particular interest in the second year
of the program.
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While it was anticipated that students in the program would be strong performers in NAPLAN, the
College was particularly interested in exploring the Relative Growth of these students – in other words,
the extent to which the program was assisting these able students to continue to develop their skills.
Students selected for the Year 9 Enhanced Learning Class had been primarily selected based on their
strong ability in Maths; as such, we were delighted to see students achieve very strong growth across
both Literacy and Numeracy. In Reading, 42% of students achieved Medium Growth and 54% achieved
High Growth. In Writing, 35% of students achieved Medium Growth and 50% achieved High Growth.
In Numeracy, 62% of students achieved Medium Growth and 27% achieved high levels of growth.
By the time the Year 7 Enhanced Learning Class undertook NAPLAN, they had had only three months
in the accelerated program; given that, the strong growth achieved by these students was
commendable. 42% of students achieved Medium Growth for Reading and Writing and 38% achieved
High Growth, and 54% of students achieved Medium Growth for Numeracy and 38% achieved High
Growth.
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Student Wellbeing
Goals & Intended Outcomes
•
•
•

To develop engaged, resilient, self-managing and reflective learners.
That student engagement and participation in learning increases.
That staff are consistent in their approaches to student behaviour management.

•

That students demonstrate servant leadership.

•

Develop a whole school vision and approach to student wellbeing where everyone understands
the connection between wellbeing and learning and teaching.

Achievements
•

Engage P-12 staff in the strategic implementation of Positive Education.

•

Implement new referrals and PLP process to better identify and support students’ individual
learning needs.

•

Implement consistent P-12 Behaviour Management processes.

•

Develop cohesion between teaching and counselling staff to ensure best practice support for
students.

•

Introduction of Learning Curve student planners as a resource.

•

Refinement of Personalised Learning Plan and structures to support students with individual
learning needs.

•

Development of referral processes for students with individual learning needs.

•

Development of Behaviour Support plans processes and increased communication about

•

Implementation of fortnightly Student Wellbeing meetings with Directors of Students, Student

consistent expectations P-12.
Services, Learning Enhancement Coordinators and Deputy Principal Learning & Teaching P-12.

VALUE ADDED
Co-Curriculum at Marymede Catholic College - Complementing the Curriculum
Marymede Catholic College offers a COMPLETE education. The Co-Curriculum Program offers
students the opportunity to complement their classroom learning through a variety of activities. In
2019 – try something new. Explore the Co-curricular Program to find and develop new gifts and talents,
develop organisational skills and make new connections with other students and teachers.
Lunchtime Clubs and Activities
Activity

Age Group

Art & Gardening Club (THERAPY)

Years 5-8

Auslan Club

Prep-12

Chess Club

Prep-12

Coding Club

Years 5 & 6

Cosplay Club

Years 7-12

Dance Club

Years 3 & 4
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DJ Collective

Prep-8

Film School

Years 6-12

Games Club

Years 5-12

Gym Club

Years 9-12

Knit-a-Square

Years 3-12

Mathletics

Years 3-12

Mini Vinnies

Years 4-12

Prep & Year 4 Buddy Lunchtime Club

Prep & Year 4

Reading Club

Prep-6

Robotics Club

Prep-12

Rostrum Voice of Public Speaking

Years7-12

RPF (Rock/Pop/Funk)

VCE Music students by audition

RPF Jr. (Rock/Pop/Funk)

Years 7-9 Music students by audition

Sewing Club

Years 5-12

Science Club

Years 5- 8

Social Justice Group

Years 5-12

Student Representative Council

Prep-6 by invitation only

Vocal Ensemble

Years 7-12

Walking Club

Prep-2

Out of Hours / Combination Co-Curricular Activities
Activity

Age Group

Concert Band

Years 5-12 (maximum 20 students)

Creative Writing Program

Years 7-12 students who are talented in English
writing. Teacher approval is required.
Years 9-12

DAV Debating (Debaters Association of
Victoria)
Drumline Corps

Years 7-12 Drum students by invitation

English SOS

Year 12 VCE English students

Heritage Care Home Community Service

Years 10-12

Intermediate Rock Band

Years 9 & 10 by audition

Maths SOS and 40+ CLUB

Years 7-12

Primary Choir

Years 1-6

REMAR

Years 10-12 (Recruitment is at end of Year 9)

Teens Connect

Years 7-12

Tournament of Minds

Years 5-10 by audition

Woodwork Club

Years 6-12

SPORT
Activity

Age Group

Primary Interschool Sport (Tournament)

Years 5-6

Primary Interschool Sport (Friday Program)

Years 5-6

Secondary Premier League Sports

Years 7-10

SACCSS Sports

Years 7-12
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Academy Soccer

Years 7-12

Development Squad Netball

Years 7-12

Marymede High Performance Academy (MHPA)

Years 7-11

STUDENT SATISFACTION
It is gratifying to note that student data from the 2018 School Improvement Survey showed that students
felt they were learning in a context where their relationships with other students were positive.
Additionally, students expressed confidence in their ability to learn.
The data also reflected that students sometimes felt that their classes were engaging, and this data
provided teachers with useful information in order to respond to the students need for more purposeful
and engaging activities.
Most importantly, given the school’s emphasis on wellbeing, the survey showed that students felt
emotionally attached to the school and experienced some positive emotions such as enthusiasm and
pride whilst at school.
Upon reflection of the student data the areas that the school is committed to working towards improving
are:
• Allowing opportunities for students to develop strategies to manage and respond to situations
where they may feel academically and socially challenged.
• Whilst students appreciate the need for school rules, more consistency is required across all
classes.
• Staff are to be supported to continue to build the capacity to respond to the challenges of
teaching in the 21st Century.

STUDENT ATTENDANCE
Attendance and Absenteeism Procedures
Marymede Catholic College recognises that by law all children aged between six and 17 in Victoria must be
enrolled at a registered school or registered for home schooling unless they have a reasonable excuse. School
participation is important as it maximises life opportunities for children and young people by providing them
with education and support networks. It also helps children and young people to develop important skills,
knowledge and values which sets them up for further learning and participation in their community. Emphasis
is placed on regular attendance, and the College has in place clear attendance expectations. Attendance is
monitored throughout the day, and student absences are followed up by staff following the below steps and
checklist at the end of this document.
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Same Day Procedures
Step 1
The Attendance Officer monitors the data for student absenteeism at Marymede Catholic College daily.
Once a student has been identified for unexplained absenteeism, a parent will receive a message sent via
mobile phone requesting an explanation by 10.00am.
Step 2
When the first SMS message is unanswered by a parent/guardian, a second message will be sent at
11.00amam requesting immediate contact with the College to confirm the absence.
Step 3
If still no response to the second SMS message by 12.00pm, the Attendance Officer will telephone and
email the parents and/or guardians to establish a reason for the student absence. If still no response, the
emergency contacts will be contacted.
Step 4
When all attempts at contact have failed, then the matter needs to be escalated with an email from the
Attendance Officer to delegated members of staff between 12.30pm to 1.00pm. Staff available at the time
of the email are immediately asked to action and continue further contact via phone or email. Relevant staff
of the student may ask to discuss the student’s wellbeing.
The following staff members are to be included in the email:
Primary Students – Principal, Deputy Principal Learning & Teaching P-12, Director of Primary, Wellbeing
Coordinator, Compliance Officer and Director of Student Services (Counselling).
Secondary Students – Principal, Deputy Principal Learning & Teaching P-12, Director of Secondary, House
Coordinators, Compliance Officer and Director of Student Services (Counselling).
Step 5
If all attempts at contact have failed and with authority from the Principal or a delegated member of the
Senior Leadership Team, Victoria Police may be contacted with details of all contact made on the
day. Please note that the Administration staff may be required to assist.
The above steps must be followed through on the same day as the absence. All steps taken must be
documented on the students file via SIMON notes.
Mid or Long-Term Absence Procedures
After the Same Day Procedures have been followed and the Student has recurrent absences
Step 1
When a student is absent for two consecutive days the information will be passed onto the Primary classroom
teacher and the Secondary Tutor teacher. They will then make contact with parents and request a medical
certificate or supporting documentation regarding the absence.
Step 3
Where a student has been identified as having over five days of absences or to have continued absences
over a two-week period, this is to be escalated to the House Coordinator/Director of Primary. A meeting
with the parents and the student (if applicable) is to be arranged. If contact with the parents/carers cannot
be established via telephone then a 1st Absence letter is to be sent home, requesting urgent contact.
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If a meeting has been established, clear expectations are to be explained with an understanding of the
reasoning for the absences, a Return to School Plan is to be produced with joint cooperation from all parties,
which will include catching up with work and modifications for when the student returns. The College’s
Wellbeing Domain and Deputy Principal Learning & Teaching P-12 are to be notified during this step.
Step 4
The College’s Attendance Officer along with the Secondary House Coordinator and Director of Primary/
Primary Wellbeing Coordinator to continue to monitor the student of interest. If the student continues to be
absent, a second letter is to be sent to the parents/carers via the Principal’s Office. During this step the
Principal or Senior Leadership Team representative should seek assistance from relevant Diocesan Catholic
Education Office Wellbeing personnel: Melbourne Wellbeing & Community Partnerships Unit Tel: (03) 9267
0228.
Step 5
If continued absences and all school inventions have been exhausted, contact (Department of Education &
Training (DET) Northern Region Student Attendance Officer on 9488 9488 to discuss if a referral to them is
appropriate.
A representative from the Wellbeing Team (Director of Primary, HL, Counselling Team, SLT) is to complete
a referral form and sent to the Department of Education and Training (DET) School Attendance Officer with
all

support

documentation

of

the

intervention

given.

This

is

to

be

done

via

email:

student.engagement@edumail.vic.gov.au or 03 9637 3179.
A referral to DET Student Attendance Office may include:
Further correspondence and/or contact;
Official warning letters;
Infringement Notice; and
Possible court proceedings.
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Child Safe Standards
Goals and Intended Outcomes
At Marymede Catholic College, the care, safety and wellbeing of children and young people is a sacred
and fundamental responsibility of our school. Our commitment is inherent to the teaching and mission of
Jesus Christ, with love, justice and the sanctity of each human person at the heart of the gospel.
We embrace the shared commitment to ensuring the ongoing safety of children and young people in our
care and community. The embedding of the Child Safety Standards in our organisational culture, work
systems, practices, policies and procedures has been a key focus on 2018. We strive to create a child
safe and child friendly environment, where children and young people are safe and feel safe and are able
to actively participate in decisions that affect their lives.

Achievements
•
•
•
•
•
•
•
•

•
•
•
•
•

Upgrades to College facilities including installing fencing and gating around the perimeter of the
College grounds to ensure the safety of all students.
Upgrading of procedures regarding the vetting and signing-in of visitors to the campus to ensure the
safety of all students.
Development of an Induction presentation for new staff to familiarise them with the College’s
approach to Child Safety.
Ongoing briefings with, and training of, staff regarding Child Safety.
Heightened awareness and discussion of Child Safe Processes by key teams in the College including
the Senior Leader and Forward Planning Teams.
Consistent accountability for all staff, contractors, pre-service teachers and volunteers to familiarise
themselves with the Staff Code of Conduct and commit to upholding this code.
Further consolidation of transparent and effective processes for the appointment of teachers,
including pre-service teachers and casual relief teachers.
Development of a rigorous internal process to confirm valid Working with Children and/or VIT status
for all Pre-service teachers, Casual Relief Teachers, contract and permanent teaching staff, Learning
Support Officers, administrative staff, Clergy, volunteers and others working on campus.
Clear Child Safe protocols consistently implemented with respect to off-campus school activities.
The review and updating of Child Safe Policies to ensure the safeguarding of the young people in our
care.
Child Safe Standards highlighted to the community via the College Website and via key
communication channels.
A Risk and Compliance Officer overseeing Child Safety and compliance issues comprising a large part
of the responsibilities of this role.
Child Protection Officers appointed and advertised to staff, parents and students via the website and
our internal database Complispace; with one Officer for Primary, one for Secondary and a Senior
Protection Officer to provide guidance, oversight and additional support.
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Leadership & Management
Goals & Intended Outcomes
The College is committed to building a cohesive and united professional learning community that is
characterised by high expectations and a focus on continuous improvement. Through this, we aim to see
high levels in staff engagement, with staff working effectively in teams, feeling empowered, and having
a sense of ownership of the progress and goals of the College. Alongside this, we aim to provide staff
with opportunities to continue to learn and grow, and to receive feedback to assist their ongoing
development. We also strive to build leadership capacity across the College, ensuring students benefit
from the impacts of effective, supportive and visionary leadership.

Achievements
2018 was a year of significant expansion for the College. Most significantly, the College saw the opening
of the Marymede Early Learning Centre on the College grounds. With initial enrolments of 54 students
when in it opened on 18 May, the centre expanded over its first six months with 31 three-year-old and
39 four-year-old children enrolled by the end of 2018. Under the leadership of the ELC’s Director, the
relationship between the ELC and the College has provided the three and four-year-old students with
incomparable opportunities to access Science, Library and Sporting facilities, engage with Primary and
Secondary students and teachers, and develop a confidence and familiarity with the school environment
that seems likely to support their transition to school.
In addition to the opening of the Early Learning Centre, the College expanded its own learning facilities,
opening two new Science classrooms and an extension to the VCE building that provided four new
classrooms and four staff spaces. These expanded facilities were particularly welcome given the increased
enrolments at Year 7, with the introduction of a seventh stream of Year 7 classes to accommodate the
significant increase in students.
Following on from the introduction of Middle Leader Reviews in 2017, this year key Senior Leadership
Reviews offered invaluable opportunities for staff to provide feedback and continue to strengthen the
leadership and management in the College. The Principal’s Review in Term 1 offered a very positive
reflection of the direction in which the College is moving and the impact of the College leadership on the
wellbeing and confidence of the community, and this was reinforced by the Deputy Principal Learning &
Teaching P-12 Review in Term 3.
Middle Leadership continued to be a key focus and the College undertook a restructuring of Primary
leadership structures and learning leadership; in particular, introducing a Prep Transition Coordinator and
a Primary Learning & Teaching Coordinator. This latter appointment has supported the ongoing
development of the collaborative culture within the College, with the Learning & Teaching Coordinator
supporting Primary year levels through facilitated planning. Along with the Primary Literacy, Numeracy,
Religious Education and Learning Enhancement Coordinators, Primary teams had better access to data
and support to analyse the data in meaningful ways to inform their planning.
Professional Learning was a strong feature of 2018. The staff participated in Professional Dearning days
throughout the year including a Staff Spirituality Day with Fr. Timothy Radcliffe. The Professional Learning
Rotation Program again offered staff the opportunity to sign up to one of four learning streams,
participating in six workshops across the year to strengthen their professional practice.
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The four Professional Learning Threads were: Differentiation: Adjusting the Curriculum for Student Needs;
Integrating ICT in the Classroom; Inquiry Based Learning; and Building Leadership Capacity. Once again,
financial support from Catholic Education Melbourne enabled the College to bring in key experts to work
with these collaborative learning. Primary Teams utilised other professional learning days throughout the
year to develop high quality teaching units, while Secondary teachers benefited from a week-long
schedule of collaborative planning at the end of 2018 that assisted all Secondary programs to be reviewed
and enhanced in preparation for 2019.
Secondary teachers also had the opportunity to participate in a day of shared expertise at the end of
Term 3. Secondary teachers were given the opportunity to present a ‘lightning workshop’ to their peers,
demonstrating a teaching practice that may benefit their colleagues. In a series of 30-minute workshops,
the Secondary teachers rotated around a series of four workshops, enjoying the opportunity to learn from
their peers and gain an insight into one another’s practice. Not only was the day a showcase of exemplary
teaching practice and engaging professional learning, but it was a thoroughly positive day in which
Collegial relationships were strengthened and collaboration and enthusiasm were fostered.
Complementing the approaches to whole-staff professional learning, the College continued to support
staff to attend external professional learning opportunities. Teachers attended external professional
learning programs in a broad range of fields including: Domain-specific curriculum and pedagogy;
VCE/VET/VCAL pathways; Literacy & Numeracy; Student Wellbeing; Child Safety; Reportable Conduct;
social and emotional interventions; learning interventions; gifted and talented education; and a variety of
other key educational priorities.
The ongoing development of the P-12 vision of the school was characterised by the number of staff
teaching across both Primary and Secondary; around 12 Primary staff taught Secondary classes in 2018
and approximately 14 Secondary staff taught in Primary classes from Prep to 6. This cross-over generated
an increased sense of collaboration between the Primary and Secondary schools, a greater understanding
of the broad spectrum of learning needs, structures, styles and pedagogies in the Prep to 12 school. The
meeting schedule was further developed to facilitate greater collaboration between Primary and
Secondary and to enable frequent and meaningful dialogue about the sequential development of
programs from Prep to 12 in learning, student wellbeing, student welfare and spirituality. Following the
introduction of the College’s first P-12 Domain Leadership role - the P-12 Performing Arts Domain Leader
- midway through the year, a P-12 LOTE Domain Leader was introduced in 2018 and planning was
undertaken to review other Domain roles and identify other potential P-12 positions.
In addition to this review, the College undertook a review of the whole leadership structure in 2018 with
a view to developing a new structure, for implementation in 2019, that would better reflect the P-12
character of the College.
The Leadership Team continued its commitment to enhancing communication with parents and staff. The
open-door policy throughout the school and the culture of responsiveness to parent communication have
continued to strengthen the partnership between home and school. In 2018, this enhanced
communication was also embraced by teaching staff with the majority of teachers making proactive
contact with parents to communicate concerns or issues and, in many cases, to share positive news,
commendations or stories of improvement.
The ongoing practice of whole school collaboration to ‘unpack’ School Improvement Survey data,
NAPLAN and VCE Data has increased teachers’ sense of ownership and empowerment to seek
continuous improvement of learning and student wellbeing.
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2018

•

Staff Spirituality Day with Fr. Timothy Radcliffe.

•

Professional Learning Rotation Program offered staff the opportunity to sign up to one of
four learning streams, participating in six workshops across the year to strengthen their
professional practice. The four Professional Learning Threads were: Differentiation:
Adjusting the Curriculum for Student Needs; Integrating ICT in the Classroom; Inquiry
Based Learning; and Building Leadership Capacity.

•

Secondary teachers also had the opportunity to participate in a day of shared expertise at
the end of Term 3. Secondary teachers were given the opportunity to present a ‘lightning
workshop’ to their peers, demonstrating a teaching practice that may benefit their
colleagues.

•

Teachers attended external professional learning programs in a broad range of fields
including: Domain-specific curriculum and pedagogy; VCE/VET/VCAL pathways; Literacy &
Numeracy; Student Wellbeing; Child Safety; Reportable Conduct; social and emotional
interventions; learning interventions; gifted and talented education; and a variety of other
key educational priorities.

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018

127

AVERAGE EXPENDITURE PER TEACHER FOR PL

$620

TEACHER SATISFACTION
The 2018 School Improvement Survey Data continued the three-year trend of increases in the
motivation indicators for staff. Learning increased by five percentile points, Engagement by six
percentile points, Empathy by 10 percentile points and Clarity by a remarkable 11.4 points. Given
the strength of the survey data of Secondary staff in 2017, it seems likely that these increases
indicate a sharp improvement in the motivation indicators for the Primary staff. However,
unfortunately, a breakdown of Primary and Secondary data was not able to be provided this year.
This ongoing upward trend reflects an increasingly positive school culture and an optimism
regarding the vision and current direction of the College. Staff rated Individual Morale, Supportive
Leadership, Role Clarity and Professional Growth amongst the highest aspects of School Climate,
indicating the positive attitude and enthusiasm of the staff for the change culture of the College.
There is an increased sense of pride expressed by the staff about the College and its future and this
is captured in the annual improvements in the survey data.
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College Community
Goals & Intended Outcomes
Goal: To expand the College’s involvement with parents and the wider community.
Intended Outcomes:
• That parent connectedness to the college will increase.
• That partnerships with the local and wider community will be enhanced.

Achievements
The distinctive feature of 2018 was the first group of Preps in 2006 graduated from Year 12, with family
partnerships evident across a full 13 years of schooling at Marymede. From this year we have three-yearolds at the Early Learning Centre, so if they continue it will be a 15-year journey finishing in 2032.
Enrolments have increased in the Secondary years and will likely continue to increase with greater ease
of access to the College. The development and opening of Middle Gorge Station on the Mernda Rail
Line increased communication with Whittlesea Council, parents and contractors. What was a wasteland
and congested area for drop-offs and pick-ups has been transformed into a clean, picturesque space
which many of our students and families use on a daily basis. Our families and students adapted to the
changing circumstances as the line was constructed and were well regarded by the Mernda Rail
Engineering and Traffic Management teams.
Teaching staff have generously supported 18 pre-service teachers across the Primary and Secondary years
and our Learning Enhancement teams have provided work placement opportunities for at least six
students studying Certificate III in Education Support.
The Parents’ and Friends Committee has continued to strengthen over the 2018 year, with its major focus
being the Marymede Fete. A new Executive Team was established. The Committee approved funding
for numeracy games to be painted on various play area surfaces for students to play on and with,
developing their numeracy confidence in social circumstances.
A new initiative for 2018 was the Colour Run, attended by staff, students and parents. The community
raised over $30,000.00. Traditional Mother’s and Father’s Day stalls saw a suite of new gifts and in 2018,
a Mother’s Day Night was a movie night held at Village Westfield, whilst Dad’s Day had a shift to a Father’s
Day Breakfast. Both events were well attended. The electronic notice boards, funded by the P&F
Committee from 2015, finally gained permits to be placed outside the Fitness Centre and Primary Dropoff zone and are a welcome addition to notifying the community of upcoming events.
The big fundraiser for 2018 was the re-introduction of the Marymede Fete, to be held every two years.
VCE Visual Communication & Design students pitched for the advertising, which resulted in a group
having their design and artwork utilised on all the promotional material.
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VALUE ADDED
•
•
•
•
•
•

Senior Musical production, Xanadu, with increased parent volunteers.
Expansion of use of facilities by community groups for sport and learning.
Contribution to House Charities through the Mission Action part of Marymede Day.
All staff involved in a Co-curricular Program and increased offerings to students with
Cosplay, I CAN Mentoring, Imagination Club, Dance and REMAR to name a few.
Increased numbers of parent volunteers for P – 12 House activities.
Increased numbers of parents attending Community Mass.

PARENT SATISFACTION
Parent opinion of performance and growth has continued to strengthen, particularly in the areas of
staff engagement and student engagement, with peer relationships being observed as a particular
area of strength. Generally, parent satisfaction is high across both the Primary and Secondary years.
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School Performance Data Summary
E1377
Marymede Catholic College, South Morang

PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS

2016

2017

2018

%

2016 - 2017
Changes
%

%

2017 - 2018
Changes
%

%

YR 03 Grammar & Punctuation

99.3

99.2

-0.1

97.6

-1.6

YR 03 Numeracy

98.5

98.4

-0.1

97.6

-0.8

YR 03 Reading

98.5

99.2

0.7

97.6

-1.6

YR 03 Spelling

99.3

98.4

-0.9

97.6

-0.8

YR 03 Writing

97.0

100.0

3.0

100.0

0.0

YR 05 Grammar & Punctuation

95.1

96.1

1.0

97.1

1.0

YR 05 Numeracy

96.5

96.9

0.4

97.8

0.9

YR 05 Reading

97.9

97.6

-0.3

99.3

1.7

YR 05 Spelling

95.8

95.3

-0.5

98.5

3.2

YR 05 Writing

97.2

97.6

0.4

97.1

-0.5

NAPLAN TESTS
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YR 07 Grammar & Punctuation

96.9

96.8

-0.1

97.2

0.4

YR 07 Numeracy

100.0

99.3

-0.7

98.9

-0.4

YR 07 Reading

98.8

96.7

-2.1

97.2

0.5

YR 07 Spelling

96.9

96.8

-0.1

95.6

-1.2

YR 07 Writing

96.9

98.0

1.1

96.1

-1.9

YR 09 Grammar & Punctuation

92.3

93.3

1.0

94.8

1.5

YR 09 Numeracy

99.1

99.3

0.2

100.0

0.7

YR 09 Reading

98.3

95.3

-3.0

98.7

3.4

YR 09 Spelling

94.0

94.0

0.0

95.4

1.4

YR 09 Writing

94.0

88.6

-5.4

88.9

0.3
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YEARS 9 - 12 STUDENT RETENTION RATE

Years 9 to 12 Student Retention Rate

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

82.1%

%

Y01

93.8

Y02

91.7

Y03

93.4

Y04

94.7

Y05

94.1

Y06

93.0

Y07

93.5

Y08

92.5

Y09

91.5

Y10

91.2
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Overall average attendance

93.0

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

89.7%

STAFF RETENTION RATE

Staff Retention Rate

80.0%

TEACHER QUALIFICATIONS
Doctorate

1.4%

Masters

33.3%

Graduate

43.5%

Graduate Certificate

5.8%

Bachelor Degree

91.3%

Advanced Diploma

10.1%

No Qualifications Listed

1.4%

STAFF COMPOSITION
Principal Class (Headcount)

2

Teaching Staff (Headcount)

159

Teaching Staff (FTE)
Non-Teaching Staff (Headcount)
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Non-Teaching Staff (FTE)

59.3

Indigenous Teaching Staff (Headcount)

0

MEDIAN NAPLAN RESULTS FOR YEAR 9

Year 9 Grammar & Punctuation

583.2

Year 9 Numeracy

581.5

Year 9 Reading

583.8

Year 9 Spelling

589.9

Year 9 Writing

546.2

SENIOR SECONDARY OUTCOMES
VCE Median Score

29

VCE Completion Rate

99%

VCAL Completion Rate

96%

POST-SCHOOL DESTINATIONS AS AT 2018
Tertiary Study

65.2%

TAFE / VET

19.6%

Apprenticeship / Traineeship

2.2%

Deferred

6.5%

Employment

6.5%

Other - The category of Other includes both students Looking for Work and those classed as Other

0.0%
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