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Contact Details
ADDRESS
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South Morang VIC 3752
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Mr. Michael Kenny
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Rev. Martin Ashe
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Minimum Standards Attestation
I, Michael Kenny, attest that Marymede Catholic College is compliant with:
• All of the requirements for the minimum standards and other requirements for the registration of
schools as specified in the Education and Training Reform Act 2006 (Vic) and the Education and
Training Reform Regulations 2017 (Vic), except where the school has been granted an exemption
from any of these requirements by the VRQA
• Australian Government accountability requirements related to the 2019 school year under the
Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 (Cth)
• The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe Standards, Managing
Risk of Child Abuse in School.
May 2020
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Our School Vision

Marymede Catholic College, South Morang, is a Catholic Faith Community which aspires, In
the Way of Mary, to give students a passion for life, a love of learning and a determination to
be of service to others.
How?
The Message of the Good News of Jesus underpins all that we do.
“Love one another as I have loved you” (John 15:12).
Community: Shared beliefs and practices of those who are members.
Mary, the Mother of Jesus to be our model. A woman of:
Courage
Ingenuity
Humility
Commitment
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School Overview
Marymede Catholic College is a P-12 Catholic Co-educational College situated in South Morang. It is
conducted under the auspices of the Archbishop of Melbourne, Peter A. Comensoli.
The College is now in its 13th year with the eighth group of students completing their VCE studies in
2018. The College has developed an excellent reputation in the local community with a high demand
for places at both Prep and Year 7.
Our 2018 enrolments were 1797 at census date. These numbers will continue to grow in coming years
with a planned enrolment ceiling of 2,250 students.
As part of the College’s Master Plan, we continue to develop a number of building projects to further
enhance the excellent facilities at the College. We believe that there is a great energy and enthusiasm
to create a vibrant growing educational community that embodies the values, beliefs and mission of the
Catholic Church.
The College caters for a multicultural body of students of a wide range of academic ability. Our courses
are designed to meet the educational needs of all students. The education we provide is studentcentred and is dedicated to educating the whole persons spiritual, intellectual, cultural, social,
emotional and physical. We strive to provide the young people in our care with an education that is
characterised by a lived experience of Christian values.
We endeavour to provide a learning environment that fosters the growth and development of positive,
resilient, skilled and compassionate young men and women who will be active participants in the 21st
Century.
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Principal’s Report
Our Marymede Community is built on the example of Jesus Christ and an integral part of our Catholic spirituality
is the acknowledgement that we need to take time out from the daily routine to reflect on the importance of
God in our lives.
Our Opening of the School Year Mass was such an occasion where all present were asked by Fr. Martin to be
open to the challenges God puts before us and to keep living and sharing the faith on our journey together at
Marymede Catholic College.
Our College Theme this year “Here I am the servant of the Lord. Let it be with me according to your word”
challenged all members of our school community to open wide our hearts so that everyone could feel at home
amongst us. I firmly believe that at our College this year, there has been a place for all.
At Marymede, we publicly and proudly live out the Gospel values and respond to the needs of those less
fortunate. A quick examination of the many Social Justice initiatives in our school clearly highlights the
generosity of spirit amongst our staff and students. St. Vinnies, Project Compassion, the Philippines Immersion
Program in late November last year, fundraising for our six House Charities and our Year 12 Christian Service
Program … the list goes on of how our students and staff work together to help those in need.
Throughout this year, we have provided faith deepening opportunities for our students. It is my aspiration that
our students have an experiential engagement in our Catholic faith. Providing opportunities for our students to
participate in Prayer, Liturgy and the Sacramental life continues to be a priority.
The faith development of staff is nurtured through the sharing of a Prayer/Reflection at every staff gathering
and the participation in the Annual Staff Spirituality Day. This year, our facilitator was the well-known Dr.
Carmody Grey.
In her address, Dr. Grey challenged us as educators in a Catholic School about how we present success and
failure to our students. She challenged us to take the focus of success away from ‘I’ in terms of the level of
income earnt on lifestyle, but rather to the contribution we make in our relationships with each other each day.
I am heartened by the way our Year 12 students participated in their three-day Retreat Program this year. The
time away in what is a very challenging year, allows them the chance to reflect on the important relationships in
their lives – their family, friends, teachers and God.
The steady growth of the Remar Program over the past four years has given us great satisfaction. The Years 10,
11 and 12 students in the program have enthusiastically embraced the opportunity to learn about themselves
by participating in activities which have taken them out of their comfort zone. The final celebration for our Year
12 students in the Gold Helm highlighted to me just what a powerful experience Remar has been in developing
their confidence in public speaking and how comfortable they are in talking about their spiritual journey.
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I take this opportunity to thank Fr. Martin Ashe, Fr. John Murphy, our Director of Faith and Mission P-12, Julia
Wake, our Religious Education Domain Leader Liam McCormack, our Primary Religious Education Coordinator
Laetitia Malusu and our Remar staff Marie Bagh, Kathy Difrancesco, Leon Travers, Alex Timms, Kristina Karaula,
Scott Byrne and student Tatenda Muranda for their efforts in developing the richness of our faith program this
year.
In terms of Learning and Teaching – the core business of any school – there has been significant developments
this year. All of our Years 5-12 students have their own personal mobile devices which can be used both at
school and home. Our Years 3 and 4 students also have their own personal devices at school.
Increasingly, our classrooms have become multi-directional with students working on a variety of tasks
individually and collaboratively with our teachers moving around as facilitators. Our classrooms are active places
where students ‘do’ rather than simply listen.
The Years 5 and 6 rotations this year have again been well-received by the students and their parents. I believe
this is helping to make the transition to Year 7 at our College much smoother. I also wish to again acknowledge
the success of the Years 7, 8 and 9 Enhanced Learning Program this year. The students have continued to be
challenged by their teachers to be creative thinkers and problem solvers. It is no surprise that the majority of
the Year 9 students in this program are undertaking at least one Unit 1 and 2 subject next year.
Contemporary learning requires high quality teaching and staff have been supported in this through
opportunities for Professional Learning and access to contemporary research. We have made a conscious effort
to make greater use of our assessment data from external testing as part of a feedback loop to promote student
improvement and encourage teacher professional reflection.
The breadth of programs offered at our College this year has allowed us to cater for a wide variety of outcomes
and student abilities. In particular, our Vocational Educational and Training Program has provided the
opportunity for a number of our Years 10-12 students to gain hands-on experience and learning in numerous
fields in a diverse range of educational institutions. I thank our VCAL Coordinator David De Silva, VET/SBAT
Coordinator Gary Hickey and Careers Coordinator Stavroula Tsembas for their work in supporting all learners
at our College this year.
I also wish to acknowledge the efforts of our Learning Enhancement Coordinators Lisa Murray, Rosemary
Bennett, Sharon Bluett and the Learning Support Officers for their work with our students who require either
individual or small group support. The Learning Enhancement Centre is well-known in the school community for
the care and help offered to our students who need extra assistance.
Early in Term 3, our College was involved in an External School Review. We were fortunate in having
experienced reviewers from the Australian Council for Educational Research. The focus of the review was on
the quality of learning and teaching taking place in our school. A number of staff, students and parents were
interviewed as part of the review.

2019 Annual Report to the School Community

6

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG VIC

I now wish to share with you some of the findings from the review:
“Marymede is an engaging environment for Catholic families and those of other faiths. The school is proudly
inclusive and welcoming.”
“Marymede is strongly focused on being a true P-12 school. The curriculum documents reflect a systematic
growth from the establishment of constancy/stability in the early years through to Student Specialisation in
Years 10-12.”
“Staff expressed pride in and enjoy working at the school.”
“Parents reported that they enjoy a strong partnership with the College. They reported positively on the flow
of information they have access to regarding their children’s progress. They expressed enthusiasm for the
College’s P-12 future and were keen to provide a parent voice to the range of opportunities the College sought
to offer the school through its strategic partnership.”
“Staff, students and parents confirm that the expectations for students have been elevated both socially and
academically.”
One of the highlights of the year was our middle years Musical, ‘The Lion King Jr.’. The production was
outstanding and gave our young actors, singers, dancers and musicians the change to showcase their talents. I
wish to acknowledge Jeremy Ives, Angie Bedford, the Performing Arts staff and the large number of support
staff who assisted for the many hours they spent in rehearsal with the students. The recently held Top Acts
Concert at the Plenty Range Arts and Convention Centre again highlighted the number of talented students we
have in the Performing Arts Domain.
Term 4 also saw the Annual Visual Arts and Design Exhibition in the SC building. I was very impressed with not
only the quality of the students’ work, but the broad range of Visual Arts and Technology subjects which were
on display. I congratulate our teachers in these two Domains for their guidance of our students.
In Term 3, 18 students and three staff from our Senior School in Southern Italy, Scuola Media Stefano da
Putignano, were billeted with Marymede families for 10 days. A big thank you to our families for opening up
their homes to our overseas guests. I know our younger students benefitted from conversations with fluent
Italian speakers. In 2020, Years 10 and 11 students studying Italian and Japanese will have the opportunity to
spend time overseas as part of the LOTE Exchange Program. A big thank you to our LOTE Domain Leader
Anthony Montemurro for his work in coordinating the Overseas Exchange Program.
One of the success stories for 2019 has been the continued growth of the six Houses as they continue to create
their own story. The House Spirit was so evident at the House BBQs, which were held early in the year as staff,
parents and students mingled so comfortably on balmy Autumn evenings in South Morang.
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I have enjoyed watching the students come together in their Houses at the Swimming and Athletics Carnival,
Mission-Action and Marymede Days, the House Masses, the farewell to the Year 12 students and fundraising
activities. I acknowledge the efforts of the Directors of Students David Brick, Melinda Muir and Laura Gazeas,
the House Coordinators and staff in building the House Spirit this year. I believe the House structure will
continue to enhance the Pastoral Care of all of our students going forward.
We are fortunate to have a very capable team of College Psychologists/Counsellors and I thank them for their
support they have offered staff, students and families throughout the year.
I am delighted that a large number of students have committed themselves to school sport this year and
represented the College in Sporting Competitions. We have achieved a high level of competitiveness in many
sports with a number of teams playing off in Grand Finals in their divisions. In the Senior Primary, we have had
teams go on to represent the College at State level. The standout performance this year was the Senior Primary
AFL Team winning the State Title. This is a fantastic achievement.
Thank you to our Sports Domain Leader (7-12) Ann-Marie O’Hare and Primary Sports Coordinator Gerard Large
for their efforts to ensure that our sports competitions have run so smoothly. I thank all of the coaches who have
generously given of their time this year to help our students further develop their ball skills.
Another highlight this year was our Inaugural ‘Wednesday Night Live’ event which was hosted by media star
Brian Taylor. We had in excess of 500 people in attendance and the profits from the night have been used to
purchase additional sporting equipment. The good news is that BT has committed to returning to Marymede
with his media colleagues in the near future.
The Capital Development Plan, which was formulated in my first year at the College in 2015, has seen a number
of projects completed and our latest building project, the Materials Technology Centre, will be ready for student
use early in 2020. I believe this state-of-the-art new facility will result in a number of students choosing to study
subjects in the Technology Domain in the years to come. I thank our Business Manager Paul Romanin for his
work in overseeing our Capital Projects.
We are fortunate at our College to have dedicated staff who are so responsive to the students’ individual needs.
They play a very important role in the development of our students, not only in the classroom, but also in the
varied co-curricular activities on offer at Marymede.
I also pay tribute to the work of our non-teaching staff. This includes the Clerical and Ancillary staff, Maintenance
and Grounds staff, Laboratory staff and parents who help out on a voluntary basis at the College.
I would like to thank our affiliate groups – Peter Annett and the Association of Delegated Canonical
Administrators, Jo-Anne Mazzeo and the College Board Members both for their efforts to ensure that
Marymede continues to thrive in the future. To Michelle Williams and the Parents’ and Friends Committee I also
extend my gratitude for their enthusiasm and support of the College.
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A big thank you to the Senior Leadership Team and my Executive Assistant Lee Campbell for their support
which has helped to make my task of leading the College more manageable.
It is with great hope and excitement that we look forward to the 2020 school year. Our enrolment numbers are
very healthy as we anticipate commencing next year with a student population of 1920, which is an increase of
over 100 in comparison to this year.
Writing this report has given me a great sense of satisfaction because I believe in 2019, we had a lot to be proud
of. I thank most sincerely all who went that little step further to make our school special.

2019 Annual Report to the School Community

9

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG VIC

Education in Faith
Goals & Intended Outcomes
Goal: To strengthen and deepen the Catholic identity of the College.
Intended Outcomes:
• That students are active participants in an engaging and rigorous Religious Education Curriculum P-12.
• That there is increased and active participation of all members of the community in the faith life of the
College.

Achievements
“Here I am, the servant of the Lord, let it be with me according to your word.” (Lk 1:38)
Mary’s statement of faith, of trust and of courage has threaded throughout our College Community over 2019.
It has resonated in our Liturgies, Prayers and Masses and has been used in formation opportunities for students
and staff. What did this mean for our community, ‘In the way of Mary’? It said to us – we are here, we are here
to serve the community with love, peace, justice and hope, we know God’s love and what we can achieve with
that love in our hearts. And that is what our community did through the Sacramental Program, Reflection Days,
Social Justice activities, Retreats and Religious Education curriculum.
Over $5,500.00 was raised for Project Compassion this year with the Social Justice Group, commissioned by
Archbishop Peter Comensoli, playing a part in raising awareness of the need for clean water in communities in
Africa and Asia by conducting the ‘Water Bucket Challenge’. Student Leaders from Years 6 to 12 engaged in
preparing the Lent Liturgy which had a contemporary Stations of the Cross, with each station reflecting a need
in our local and global community. Our Student Leaders this year at Years 6 and 12 have embedded servant
leadership in their interactions with their peers and they have been strong in their faith leadership, with Captains
leading Prayer and Liturgy.
Our faith community embraced the return of monthly Sunday Mass, to which families and wider community
members attended. Many thanks to our Parish Priests from St. Francis of Assisi, Fr. Anthony Girolami and Fr.
Anthony Cruz for celebrating these Sunday occasions. Our Wednesday morning Community Masses have
strengthened, with our Student Leaders taking initiative in preparing for them with a calendar of local themes
and invitations. Chaplain, Fr. John Murphy is loved by all in his witness to the Gospel. Archbishop Peter
Comensoli visited the College and discussed greater connections between school and parish.
Sacred Spaces: We are in a privileged position to be able to carve out space for the Holy Spirit in the learning
life of our children at Marymede. This space is enabled by our Reflection Days at Years 3, 4, 6, 7-10 and Retreat
space at Years 11 and 12.
In the Primary years, the Reflection Days provide an opportunity for formation for the Sacraments – making real
and contemporary the experience of Reconciliation, Eucharist and Confirmation. In the Secondary years,
Reflection Days provide the opportunity to link Gospel with everday experience of creation, relationships and
justice.
2019 Annual Report to the School Community

10

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG VIC

Underpinning the focus on strengthening the Catholic Identity of the College has been a clear emphasis on
increasing numbers of staff to attain Accreditation to Teach in a Catholic School and/or to Teach RE in a Catholic
School. Marymede successfully piloted with the CEM and Dayton University an on-line course over 2018 and
2019 to have 15 staff become Accredited to Teach RE; 14 attained this in 2019. 60% of current staff have
Accreditation to Teach in a Catholic School.
As part of the cyclical College Review, en external reviewer was invited to spend time with staff, students and
parents and report on strengths and areas for improvement in relation to the Catholic Identity of Marymede.
Mr. Tom Smyth commended the welcome, happiness and positive relationships within the community, and
engagement of learners – all reflective of the inclusivity of the Gospel message.

VALUE ADDED
•

Mini Vinnies, Remar and the Social Justice Group work behind the scenes to promote awareness of
the disadvantaged and contribute volunteer hours to the school and local community aged care
facilities.

•

Marymede continues to be a presence at the Whittlesea Commemoration for ‘National Sorry Day’
and a strong advocate for the ‘Open Doors Foundation’ associated with the Aboriginal Catholic
Ministry.

•

The Remar Solidarity Immersion, pilgrimage to the Australian Catholic Youth Festival and preparation
for the 2020 Philippines Immersion provided opportunity for our young people to walk in the shoes
of those less fortunate, making strong links to the Gospel imperative of peace and justice and
empower individuals to make decisions for the benefit of our global community.

•

Senior Student Leaders attended the Marist Youth Ministry formation opportunities.

•

Students in Years 6 and 11 workshopped selections of the College Theme for 2020 with Fr. John
Murphy.

•

Selected Primary and Secondary students worked with Shalom World Media to film a Divine Mercy
Chaplet and Rosary.
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Learning & Teaching
Goals & Intended Outcomes
Marymede Catholic College strives to foster a learning culture characterised by contemporary pedagogy,
knowledge and practice to empower students with the skills and discernment to become active and ethical
citizens of a global society.
As a P-12 Catholic College, Marymede aims to give our students a complete education that supports individual
growth and academic, personal, social and spiritual development from early learning through to adulthood. To
achieve this, we work in partnership with parents and carers to provide responsive learning tailored to the ages
and developmental stages of each child
Our key goals are:
•
•
•
•

Enhanced student engagement in learning across all curriculum areas.
Continuous improvement in Literacy and Numeracy outcomes.

Diverse and personalised student pathways.

Continuous growth of teacher capacity to provide contemporary, dynamic and personalised learning
opportunities for our students.

•

Effective use and analysis of data to drive improvement of student outcomes.

Achievements
In 2019, our unique Rotations Program continued to offer students in Years 5 and 6 exceptional learning
opportunities. Students engaged in five eight-week Learning Immersions taught by Secondary specialists in
Secondary facilities; with the immersions including Digital Technology, Science, Japanese, Studio Art (Year 5),
Media (Year 6), Food Technology (Year 5) and Design & Technology - Wood (Year 6). In its third year of operation,
the Rotations Program has had a very positive impact on students’ transition to Secondary school; the first group
of Year 6s to experience the Rotations Program moved into Year 7 with confidence and familiarity with the
facilities, staff and expectations of Secondary school.
As an additional impact of the Rotations Program, Years 5 and 6 teachers were given the opportunity to teach
one subject in Years 7-9 as part of their teaching load. With upper Primary teachers allocated to classes in
Humanities, Languages, Physical Education, Intervention Literacy and Numeracy and Technology, Years 5 and
6 teachers gained deeper insights into the transition between Primary and Secondary school, better equipping
them to support their students in making a smooth transition and having an increased awareness of the learning
continuum in these areas.
The number of Secondary teachers teaching Primary classes continued to expand, with Secondary staff taking
classes in Performing Arts, Visual Arts, Languages, Science, Technology, Mathematics and Health & Physical
Education from Prep to 6. This has continued to strengthen the dialogue between teachers across the school
and the reflection on the progressive development of skills from Prep to 12.
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A key goal of the College is to continue to enhance Literacy and Numeracy outcomes from Prep to 12. Key
initiatives to strengthen Literacy and Numeracy outcomes across the school include: the use of the P.A.I.R.
Reading program in Prep, the expansion of literacy intervention programs such as Levelled Literacy Intervention
System (LLI) and Fitzroy Readers in Junior Primary, the use of the Enhancing Reading Intervention for Students
at Risk (ERIK) program in Upper Primary, expansion of regular literacy and numeracy testing from Prep to 9.
Targeted teaching in Numeracy from Years 3 to 6 was both consolidated and expanded. Primary Leaders
supported the Mathematics Program in these year levels, providing an additional Numeracy teacher for six
periods a cycle for Years 3 and 4 and for 10 periods a cycle for Years 5 and 6. This enabled students to work in
smaller, ability-based groups for the study of Number and Algebra in Years 3 and 4 and for all aspects of the
Mathematics curriculum in Years 5 and 6. Teachers had access to a range of high-quality Professional Learning
in Mathematics and continued to strengthen pedagogical approaches under the able leadership of the Primary
Mathematics Coordinator.
With the Enhanced Learning Stream in its third year there has been an increase in the number of Year 10
students accelerating into one or more VCE studies. In addition to supporting our high achievers, there was a
substantial expansion of the support for students with additional learning needs. As the College planned and
implemented processes to support the Nationally Consistent Collection of Data on School Students with
Disability (NCCD), the Learning Enhancement Coordinators developed rigorous procedures to support the
identification of students with additional needs, created collaborative platforms for the creation and review of
Personalised Learning Plans, strengthened the recording of adjustments and the review of the effectiveness of
adjustments for students, and supported teaching staff to enhance their understanding of students needs and
the adjustments that support their learning.
Enhancing the rich learning in the classrooms, the College continued to actively seek opportunities for students
to challenge themselves beyond the classroom. Students across the Secondary school participated in the ICAS
Science Competition, ICAS Mathematics Competition, Dante Alighieri Poetry Competition, Swinburne Junior
Italian Poetry, the University of Melbourne Mathematics Competition, RMIT Urban Futures Competition and the
HTAA Australian History Competition to name just a few. We continued to strengthen our relationship with our
sister school, Stefano da Putignano in Italy and hosted a number of students at the College. The unique and
captivating work by the Prep - Year 10 and VCE Visual Arts and Technology students were again showcased in
the Visual Arts & Design End-of-Year Exhibition.
In the Senior Secondary school, pathways options for students continued to increase with additional enrolments
in VCAL, VET and the acceleration options. The rigorous subject selection process for students moving into
Years 10-12 helped to support students in their choices and ensured they were enrolled in subjects which
reflected their talents, skills and future aspirations. The Median VCE Study Score increased from 29 to 30.
Teachers have had increased access to School Improvement, NAPLAN, VCE and reporting data to assist them
in identifying opportunities for growth and to work together to create programs designed to achieve the best
possible outcomes for our students. Individually, the Annual Review process was refined to facilitate further
teacher reflection as they set improvement goals, gathered student feedback data and then reflected on their
practice.
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In 2019, we continued to strengthen the partnership with our parents to achieve the best possible outcomes for
our students. The Parent Access Module (PAM) is used to communicate with parents and here they have access
to student’s learning outcomes (Years 7-12). The increase in communication between teachers and parents has
prompted positive feedback from parents regarding the responsiveness of staff.

STUDENT LEARNING OUTCOMES
The Year 3 results in all areas of NAPLAN were positive this year, with an increase of Median in all learning
areas from 2018 to 2019. The school Median however in all learning areas of NAPLAN except reading were
below that of the state.
25% of students in Year 5 experienced high growth in the area of Grammar and Punctuation. The school
Median was on par with the state in all Literacy areas (Reading, Writing, Spelling and Grammar and
Punctuation). The bottom 10% of student results were higher than the state, indicating that our weaker
students are not as weak as the state, however, conversely our top 10% are not as strong as the top of the
state.
The Year 7 results indicated the cohort is strong in Writing, with a Median above the state, though writing is
an area for improvement. The Grammar and Punctuation and Numeracy results showed strong improvement
from 2018 – 2019.
In Year 9, reading, writing and spelling remain areas of growth. The Numeracy results over the last three years
have been stable, though the Median remains just below State levels.
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Student Wellbeing
Goals & Intended Outcomes
•
•
•
•

To develop engaged, resilient, self-managing and reflective learners.
That student engagement and participation in learning increases.
That staff are consistent in their approaches to student behaviour management.
That students demonstrate servant leadership.

Achievements
•
•

Engaged P-12 staff in the strategic implementation of positive education.
Continued to refine referrals and PLP processes to better identify and support students’ individual learning
needs.

•

Continued to enhance cohesion between teaching and counselling staff to ensure best practice support
for students.

•

Provided greater opportunities for student voice within the College to improve student wellbeing.

•

Conducted significant review of NCCD processes and the establishment of a thorough P-12 protocol
document.

•

CEM requested to share our NCCD model with other schools at successive PLs.

•

Embedded processes around consultation, adjustment, disability and review for QDTP and supplementary
level students.

•

Significant work on developing an electronic referral process.

•

Strengthened communication with College Psychologists through Student Wellbeing meetings.

•

Introduced Student Forums.

•

Introduced the roles of P-4, 5-8 and 9-12 Directors of Students.

•

Introduced student surveys on teaching practice to support student voice.

•

Introduced Secondary SRC structure.

•

Increased communication between Primary and Secondary Student Leaders

VALUE ADDED
Co-Curriculum at Marymede Catholic College - Complementing the Curriculum
Marymede Catholic College offers a COMPLETE education. The Co-Curriculum program offers students the
opportunity to complement their classroom learning through a variety of activities.
In 2019 – try something new. Explore the co-curricular program to find and develop new gifts and talents,
develop organisational skills and make new connections with other students and teachers.
Some of the activities which are on offer include:
• Primary Interschool Sport (Tournament) – Years 5 & 6
• Primary Interschool Sport (Friday Program) – Years 5 & 6
• Secondary Premier League Sport – Years 7-10
• SACCSS Sports – Years 7-12
• Academy Soccer – Years 7-12
• Development Squad Netball – Years 7-12
• Marymede High Performance Academy (MHPA) – Years 7-11
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STUDENT SATISFACTION
Student feedback from the 2019 Catholic Education Melbourne School Improvement Surveys (CEMSIS) were
positive in that the rigorous expectations across the school are strongly correlated with a high learning
disposition in both the primary and secondary sectors.
It is gratifying to see that students’ have a great sense of belonging to the school and feel their classmates are
kind and helpful. They enjoy being together with others in the classroom and feel accepted by peers for who
they are.
The data also presents several areas where the College is committed to improving, such as:
•

Taking the strong teacher-student relationships clearly identified in the Primary and maintaining them
across into the Secondary school so that students feel teachers ‘really’ know them.

•

A greater consistency in classroom management practices across all classes.

•

Whilst there are solid student leadership structures across the school, the data suggests it is important
to listen to the student voice and for students to have input into their learning.

STUDENT ATTENDANCE
Marymede Catholic College recognises that by law all children agreed between six and 17 in Victoria must be
enrolled at a registered school or registered for home schooling unless they have a reasonable excuse.
School participation is important as it maximises life opportunities for children and young people by
providing them with education and support networks. It also helps children and young people to develop
important skills, knowledge and values which set them up for further learning and participation in their
community.
Emphasis is placed on regular attendance and the College has in place clear attendance expectations.
Attendance is monitored throughout the day and student absences are follow up by our staff following the
steps below and checklist at the end of this document:
Same Day Procedures
Step 1
The Attendance Officer will monitor the data for student absenteeism daily. Once a student has been
identified for unexplained absenteeism, a parent will receive a message via mobile phone requesting an
explanation by 10.00am.
Step 2
When the first SMS message is unanswered by a parent/guardian, a second message will be sent at 11.00am
requesting immediate contact with the College to confirm the absence.
Step 3
If still no response to the second SMS message by 12.00pm, the Attendance Officer will telephone and email
the parent/guardian to establish a reason for the absence. If still no response, the emergency contacts will be
contacted.
Step 4
When all attempts at contact have failed, the matter will be escalated with an email from the Attendance
Office to delegated staff members between 12.30pm and 1.00pm. Staff available at the time of the email are
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immediately asked to action and continue further contact via phone or email. Relevant staff of the student
may be asked to discuss the student’s wellbeing.
The following staff members are to be included in the email:
Primary Students – Deputy Principal Staff & Operations P-12, Directors of Students (P-4) and (5-8), Wellbeing
Coordinator, Risk and Compliance Officer.
Secondary Students – Deputy Principal Staff & Operations P-12, Directors of Students (5-8) and (9-12), House
Leaders and Risk and Compliance Officer.
Step 5
If all attempts at contact have failed and with authority from the Principal or a delegated member of the
Senior Leadership Team, Victoria Police may be contacted and will be provided with all attempts of contact
made on the day. Please note that Education Support Staff may also be required to assist.
The above steps must be followed through on the same day as the absence. All steps must be documented
on the students’ file via SIMON notes.

Mid or Long-Term Absence Procedures
After the same day procedures have been followed and the student has recurrent absences
Step 1
When a student is absent for two consecutive days, the information will be passed onto the classroom
teacher for Primary ad the Tutor teacher for Secondary. They will then make contact with parents/guardians
and request a Medical Certificate or supporting documentation regarding the absence.
Step 2
Where a student has been identified as having over five days of absences or to have continued absences over
a two-week period, this is to be escalated to the House Leader / Director of Students (P-4), (5-8) or (9-12). A
meeting with the parents and the student (if applicable) is to be arranged. If contact with the
parents/guardians cannot be established via telephone, then a first absence letter is to be sent home
requesting urgent contact.
If a meeting has been established, clear expectations are to be explained with an understanding of the
reasoning for the absences and a Return to School Plan is to be produced with joint cooperation from all
parties, which will including catching up with work and modifications for when the student return. The
College’s Student Wellbeing staff and Deputy Principal Staff & Operations P-12 are to be notified during this
step.
Step 3
The Attendance Officer, along with the Secondary House Leader(s), Director of Students (P-4), (5-8) or (9-12)
and the Primary Wellbeing Coordinator, continues to monitor the student of concern. If the student continues
to be absent, a second letter is to be sent to the parent/guardian via the Principal’s Office. During this step,
the Principal or Senior Leadership Team representative should seek assistance from the relevant Diocesan
Catholic Education Melbourne Wellbeing personnel: Melbourne Wellbeing & Community Partnerships Unit:
(03) 9267 0228.
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Step 4
If continued absences and all school interventions have ben exhausted, contact to be made (Department of
Education & Training: DET), Northern Region Student Attendance Officer on 9488 9488 to discuss if a referral
to them is appropriate.
A representative from the Wellbeing Team (Directors of Students (P-4), (5-8) or (9-12), relevant House Leader,
Psychologist or Counsellor or a member of the Senior Leadership Team is to complete a Referral Form and
send to the Department of Education & Training (DET) School Attendance Officer with all the supporting
documentation of the Intervention Program. Contact is via email: student.engagement@edumail.vic.gov.au or
(03) 9637 3179.
A referral to DET Student Attendance Officer may include further correspondence and/or contact, official
warning letters, infringement notice and possible court proceedings.
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Child Safe Standards
Goals and Intended Outcomes

Marymede Catholic College continues to ensure the utmost care, safety and wellbeing of children and young
people. We have embedded into our core cultural this sacred and fundamental responsibility. Our commitment
is inherent to the teaching and mission of Jesus Christ, with love, justice and the sanctity of each human person
at the heart of the gospel.
We embrace the shared commitment ensuring the ongoing safety of children and young people in our care and
community. The embedding of the Child Safety Standards in our organisational culture, work systems, practices,
policies and procedures has been a continued key focus in 2019. We strive to create a child-safe and childfriendly environment, where children and young people are safe and feel safe and are able to actively participate
in decisions that affect their lives.

Achievements

•

Constant reviewing of all child safe policies and procedures.

•

Director of Student roles – specialised as Prep-Year 4, Years 5-8, Years 9 -12 – were created to better monitor,
care for and respond to wellbeing concerns. Each of the Directors is a nominated Child Protection Officer,
enabling better staff access for reporting and review of students of concern.

•

Allocated key sessions of Professional learning for teachers, non-teaching staff and volunteers

•

Continued implementation and updates of ‘PROTECT, Identifying and Responding to all Forms of Abuse in
Victorian Schools’

•
•
•

•
•
•
•

Induction presentation for new staff to familiarise them with the College’s approach to Child Safety.
Consistent accountability for all staff, contractors, pre-service teachers and volunteers to familiarise
themselves with the Staff Code of Conduct and commit to upholding this code.
Firm internal process to confirm valid Working with Children and/or VIT status for all Pre-service teachers,
Casual Relief Teachers, contract and permanent teaching staff, Learning Support Officers, administrative
staff, Clergy, volunteers and others working on campus.
Child Safe Standards highlighted to the community via the College Website and via key communication
channels
The appointment of a student counsellor to enhance the Wellbeing department and enhance the gender
balance of Wellbeing services
Communication to all staff on Child Safety given each term
Training of a Respectful Relationships Team to lead 2020 implementation.
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Leadership & Management
Goals & Intended Outcomes
The College is committed to building a cohesive and united professional learning community that is characterised
by high expectations and a focus on continuous improvement. Through this, we aim to see high levels in staff
engagement, with staff working effectively in teams, feeling empowered, and having a sense of ownership of the
progress and goals of the College. Alongside this, we aim to provide staff with opportunities to continue to learn
and grow, and to receive feedback to assist their ongoing development. We also strive to build leadership capacity
across the College, ensuring students benefit from the impacts of effective, supportive and visionary leadership.

Achievements
2019 was another year of significant expansion for the College. The growth of the Marymede Early Learning Centre,
under the strong leadership of its Director, Mrs Naomi Rigney, has exceeded our expectations. By the end of the
2019 school year, the centre had 42 three-year-old and 77 four-year-old children which is an increase of 49 from the
previous year.
The Early Learning Centre staff have worked closely with the Prep staff from the College to develop the confidence
and familiarity of the four-year-old children with the College environment. This has resulted in a smooth transition
of the ELC students into the College in 2019.
The College has continued its Capital Development Program this year with the building of a Materials Technology
& Design Centre. The building includes two Woodwork areas, a Textiles and Cutting room and three Digital
Technology spaces. We anticipate that classes will start in the new centre from the beginning of Term 2 2020. These
new learning facilities will over time result in more students choosing subjects from the Technology Domain.
We are delighted that we have added two extra streams of Year 7 classes to accommodate the significant increase
in students.
This year, in Term 2, our College was involved in an External School Review which was led by reviewers from the
Australian Council for Educational Research. The review was designed to equip the College’s Senior Leadership
Team with the data and information needed to ensure the College continues to focus on enhancing current learning
and teaching practice and strategically planning appropriate improvements.
The findings were extremely positive, highlighting our whole school collaborative culture with a shared commitment
and belief in the potential of Marymede Catholic College as a P-12 school that provides deep continuous learning
and wellbeing. The reviewers directly observed a “happy and optimistic feel to the school” with a supportive and
inclusive environment.
We restructured our Senior Leadership Team this year by creating three Directors of Students roles (P-4, 5-8 and 912) to accommodate the significant increase in student numbers.
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The Directors have formed a strong bond and have worked closely with the staff to ensure that student wellbeing
remains a high priority across all areas of school life. A second Deputy Principal (Staff & Operations P-12) has been
appointed for 2020 to provide additional support for the Deputy Principal Learning & Teaching P-12.
Members of the Senior Leadership Team were involved in a Professional Development activity with Springfox during
the year. Our College leaders joined with other leaders in Catholic Secondary schools to discuss and implement
strategies to help cope with the challenges and stresses involved in their dealings with staff, students and parents
on a daily basis. The feedback was very positive from all of our leaders involved in this program.
Middle Leadership continued to be a key focus in 2019 with four of our Middle Leaders being involved in a Leading
Teams High Performance Leadership course over five days. Our staff joined with staff from four other P-12 schools
in the northern corridor (both state and independent). The aim of the program was to equip our staff with the
understanding and practical tools to be a high performing leader within our school. The staff involved in the course
were asked to present to all of our Marymede Middle Leaders about what they had gained from the program in
terms of their individual leadership practice. The feedback from these presentations was so positive that a number
of our Middle Leaders have expressed strong interest in joining the Leading Teams Program in 2020.
Increasingly, our teachers are rising to the challenges faced by teachers worldwide of how to educate students in
our changing landscape. They are heavily engaged in Professional Learning throughout the College. Teachers have
attended internal Professional Learning programs in a broad range of fields listed below.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING
DESCRIPTION OF PL UNDERTAKEN IN 2019

•

Domains – specific curriculum and pedagogy.

•

VCE/VET/VCAL Pathways

•

Literacy & Numeracy

•

Student Wellbeing

•

Child Safety, Reportable Conduct, Social & Emotional Interventions, Learning Interventions and Gifted
& Talented education.

•

Middle Leadership Leading Teams High Performance Leadership course

•

Senior Leadership Team ‘Springfox’ Resilience Professional Learning

•

Respectful Relationships

•

ALL Program for Languages

•

Tier 2 Diagnostic Testing

•

EduTECH

•

Discovery Learning

•

Subject Association Workshops

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019

128

AVERAGE EXPENDITURE PER TEACHER FOR PL

$752.44
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Whole School Faith Development
The faith development of staff this year has been nurtured through the sharing of prayer at every staff gathering
and the participation of all staff at our annual Staff Spirituality Day. This year our facilitator was the very well-known
Dr. Carmody Grey. In her presentation, Dr. Grey challenged us as educators in a Catholic school to reflect on how
we present success and failure to our students. She stressed to us the importance of taking the focus of success
away from “I” in terms of income earnt or lifestyle, but rather to the contributions we make in our relationships
with each other each day.
The ongoing development of the P-12 vision of the school has been characterised by the number of staff teaching
across Primary and Secondary. I am delighted to report that we had in excess of 25 Primary and Secondary staff
teaching across our P-12 school. This crossover generated an increased sense of collaboration between the Primary
and Secondary schools, and a greater understanding of the board spectrum of learning needs, structures, styles
and pedagogies in the Prep to 12 school. The meeting schedule was further developed to facilitate increased
collaboration between Primary and Secondary and to enable frequent and meaningful dialogue about the
sequential development of programs from Prep to 12 in learning, student wellbeing, student welfare and spirituality.
The Senior Leadership Team continued its commitment this year to enhancing communication with parents. The
open-door policy from our Senior Leaders and their responsiveness to parent communication has continued the
partnership between home and school. In 2019, this enhanced communication was also embraced by teaching staff
with the majority of teachers making proactive contact with parents to communicate concerns or issues and in many
cases, to share positive news, commendation of stories of improvement.
We finished the 2019 school year with a student population of 1810, and we anticipate starting 2020 with 1910
students. This significant increase in school numbers is a reflection of the high regard for the College in the wider
community.

TEACHER SATISFACTION

The 2019 School Improvement Survey data again confirmed the trend of increases in the motivation indicators
for staff.
The ongoing upward trend reflects an increasingly positive culture and an optimism regarding the vision and
current direction of the College. There is an increased sense of pride experienced by the staff about the College
and its future and this is captured in the annual improvements in the survey data.
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School Community
Goals & Intended Outcomes

Goal:
• To expand the College’s involvement with parents and the wider community.
Intended Outcomes:
• That parent connectedness to the college will increase.
• That partnerships with the local and wider community will be enhanced.

Achievements

The College underwent its cyclic review in 2019; one of the findings illustrates the inclusive nature of the College
in its relationships with families:
“Marymede Catholic College has enacted a vision based on the way of Mary. Characterised by an emphasis on
personal endeavour and pastoral care, it is an engaging environment for Catholic families and those of other
faiths. The school is proudly inclusive and welcoming.”
Marymede ELC is a recent addition to the ‘Complete Education’ experience. The purpose-built facility is well
resourced with attractive indoor and outdoor spaces. There is a formalised transition program that occurs in
Term 3 where students spend an hour in the Prep room with a Prep teacher. There are other connections with
Domain Leaders and Literacy and Numeracy Coordinators where home-based activities are designed to support
and strengthen home/school partnership.
The school has affiliations with a large number of community organisations (Mini Vinnies, Caritas) and also hosts
a number of after-hours sporting organisations with the use of facilities (Marymede Flames Basketball, South
Morang Football Club, Camp Australia).
Partnerships have been established with local employers and private RTOs to support VCAL work placements
and to credential VET Certificate.
Alumni have an increased presence in the College with greater attendance to whole-school events and
mentoring of students in classes.
Teaching staff have generously supported 20 pre-service teachers across the Primary and Secondary years and
our Learning Enhancement teams have provided work placement opportunities for two students studying
Certificate III in Education Support in 2019. As part of our transition program at Marymede Catholic College,
our new Staff and Student Transition Coordinator visited Year 6 students that attend external Primary schools
in Term 4. Feedback from external Primary school teachers was obtained to assist our teachers with catering to
the needs of our new students.
The Parents’ and Friends Committee has continued to strengthen over the 2019 year, with its major focus being
the Community Colour Run and increasing connections with parents from the ELC to Year 12. A new initiative
for 2019 was ‘Family Portraits’, a successful opportunity for families to get professional photos and contribute
to fundraising for the College. A big fundraiser for 2019 was ‘Wednesday Night Live’ with well-known sporting
and media personalities entertaining parents and friends from the community.
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PARENT SATISFACTION
Whilst CEMSIS data from parents was insufficient to draw conclusions, the cyclic school review conducted by
ACER had the following findings from parent interviews:
• Parents report that they enjoy a strong partnership with the college. They report positively on the flow of
information they have access to regarding their children’s progress. They expressed enthusiasm for the
college’s P-12 future and were keen to provide a parent voice to the range of opportunities the college
sought to offer the school through its strategic partnerships.
• Programs to support students with learning difficulties and high performing students are extensive and
include levelled literacy and numeracy intervention, a mathematics support program, Skills 21, Vista, social
skills programs, Teens Connect, extension classes at many year levels, and the High Performance Academy
for elite sporting athletes. Parents confirmed the positive impact of these programs on their children, many
of whom had additional learning needs.
• VCE students are guided in their senior pathways and students and parents confirm that this is informing
appropriate and challenging choices. A Careers professional works proactively with students and families
commencing at Years 9 and 10 to prepare students for selection of streams and subjects and post-school
options.

VALUE ADDED
•
•
•
•
•
•
•
•
•

Junior Musical Production, Lion King Jnr, with increased parent volunteers, and included AUSLAN
choreography.
Ongoing expansion of use of facilities by community groups for sport and learning.
Contribution to House Charities through Mission Action part of Marymede Day, increase in fundraising
for Project Compassion.
Increased numbers of Alumni attending College Events and supporting Youth Ministry.
Strengthening of Christmas Appeal for Catholic Care Refugee Project in Geelong, with students putting
together personalised baskets for families then meeting the recipients.
All staff involved in co-curricular program and increased offerings to students with Robotics, Youth
Ministry and Community Volunteering.
Increased numbers of parent volunteers for P-12 House activities.
Increased numbers of families attending Community Mass.
Implementation of Year 12 Community Service Program.
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School Performance Data Summary
E1377
Marymede Catholic College, South Morang

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
2017

2018

2019

%

2017 - 2018
Changes
%

%

2018 - 2019
Changes
%

%

YR 03 Grammar & Punctuation

99.2

97.6

-1.6

97.1

-0.5

YR 03 Numeracy

98.4

97.6

-0.8

100.0

2.4

YR 03 Reading

99.2

97.6

-1.6

97.1

-0.5

YR 03 Spelling

98.4

97.6

-0.8

100.0

2.4

YR 03 Writing

100.0

100.0

0.0

100.0

0.0

YR 05 Grammar & Punctuation

96.1

97.1

1.0

96.9

-0.2

YR 05 Numeracy

96.9

97.8

0.9

100.0

2.2

YR 05 Reading

97.6

99.3

1.7

100.0

0.7

YR 05 Spelling

95.3

98.5

3.2

99.2

0.7

YR 05 Writing

97.6

97.1

-0.5

98.5

1.4

NAPLAN TESTS
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YR 07 Grammar & Punctuation

96.8

97.2

0.4

96.0

-1.2

YR 07 Numeracy

99.3

98.9

-0.4

98.2

-0.7

YR 07 Reading

96.7

97.2

0.5

98.8

1.6

YR 07 Spelling

96.8

95.6

-1.2

98.3

2.7

YR 07 Writing

98.0

96.1

-1.9

98.9

2.8

YR 09 Grammar & Punctuation

93.3

94.8

1.5

92.6

-2.2

YR 09 Numeracy

99.3

100.0

0.7

100.0

0.0

YR 09 Reading

95.3

98.7

3.4

95.2

-3.5

YR 09 Spelling

94.0

95.4

1.4

94.6

-0.8

YR 09 Writing

88.6

88.9

0.3

89.9

1.0

\

2019 Annual Report to the School Community

26

MARYMEDE CATHOLIC COLLEGE SOUTH MORANG VIC

YEARS 9 - 12 STUDENT RETENTION RATE
Years 9 to 12 Student Retention Rate

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

89.1%

%

Y01

91.7

Y02

93.0

Y03

92.2

Y04

92.8

Y05

93.2

Y06

93.2
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Y07

93.0

Y08

89.8

Y09

90.8

Y10

90.4

Overall average attendance

92.0

TEACHING STAFF ATTENDANCE RATE
Teaching Staff Attendance Rate

87.6%

ALLSTAFF RETENTION RATE
Staff Retention Rate

83.3%

TEACHER QUALIFICATIONS
Doctorate

0.0%

Masters

29.3%

Graduate

45.3%

Graduate Certificate

5.3%

Bachelor Degree

90.7%

Advanced Diploma

9.3%
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No Qualifications Listed

2.7%

STAFF COMPOSITION
Principal Class (Headcount)

2

Teaching Staff (Headcount)

150

Teaching Staff (FTE)

132.7

Non-Teaching Staff (Headcount)

69

Non-Teaching Staff (FTE)

63.8

Indigenous Teaching Staff (Headcount)

0

MEDIAN NAPLAN RESULTS FOR YEAR 9
Year 9 Grammar & Punctuation

562.7

Year 9 Numeracy

576.2

Year 9 Reading

576.2

Year 9 Spelling

581.7

Year 9 Writing

547.4

SENIOR SECONDARY OUTCOMES
VCE Median Score

30

VCE Completion Rate

100%

VCAL Completion Rate

100%

POST-SCHOOL DESTINATIONS AS AT 2019
Tertiary Study
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TAFE / VET

24.0%

Apprenticeship / Traineeship

7.0%

Deferred

12.0%

Employment

8.0%

Other - The category of Other includes both students Looking for Work and those classed as Other

1.0%
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